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FAIRMONT CITY COUNCIL
REGULAR MEETING
TUESDAY, FEBRUARY 10, 2026
7:00 P.M.

COUNCIL CHAMBERS
PUBLIC SAFETY BUILDING
500 QUINCY STREET
FAIRMONT, WEST VIRGINIA

AGENDA

CALL TO ORDER - Mayor Bolyard
OATH OF OFFICE - 5t District Councilmember
ROLL CALL OF MEMBERS - Janet L. Keller, City Clerk

OPENING CEREMONIES

A. Prayer/Meditation — Rev. Josh Carlisle
Hampton Road Baptist Church

B. Pledge Of Allegiance - Councilmember Moran
APPROVAL OF MINUTES
Regular Meeting - January 27, 2026

PUBLIC HEARINGS AND ANNOUNCEMENTS
A. PUBLIC HEARINGS

1. An Ordinance Of The Council Of The City Of Fairmont Amending
And Supplementing Section 705.06 Fees Of Article 705
Amusement Devices Of Part Seven Business And Taxation Code
Of Chapter Three Taxation And Services Charges Of The City Of
Fairmont Code To Provide For The Requirement Of A City Of

Fairmont General Municipal Business License.



B.

. An Ordinance Of The Council Of The City Of Fairmont Repealing

Section 729 Photographers Of Part Seven Business And
Taxation Code Of Chapter Three Taxation And Services Charges
Of The City Of Fairmont Code Resulting From The Establishment
Of A City Of Fairmont General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont Repealing

Section 745 Stores Of Part Seven Business And Taxation Code
Of Chapter Three Taxation And Services Charges Of The City Of
Fairmont Code Resulting From The Establishment Of A City Of
Fairmont General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont Repealing

Section 747 Insurance Companies Of Part Seven Business And
Taxation Code Of Chapter Three Taxation And Services Charges
Of The City Of Fairmont Code Resulting From The Establishment
Of A City Of Fairmont General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont Amending

And Supplementing Article 743 Specific License Tax Of Chapter
Three Taxation And Service Charges Of Part Seven Business
And Taxation Code Of The City Of Fairmont To Provide For A
General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont, West

Virginia, Approving The Terms And Conditions Of That Certain
Collective Bargaining Agreement By And Between The United
Steel, Paper And Forestry, Rubber, Manufacturing, Energy,
Allied Industrial And Service Workers International Union, Local
No. 1-02, And The City Of Fairmont To Be Effective March 11,
2026, And Ending March 11, 2031, And Further Authorizing And
Empowering The City Manager To Execute And Deliver Said
Agreement On Behalf Of The City Of Fairmont.

. An Ordinance Of The Council Of The City Of Fairmont Amending

And Supplementing Ordinance No. 2075 Duly Adopted June 10,
2025, Which Ordinance Provides For The City Of Fairmont’s
Current Pay Plan And List Of Occupational Classes For All Class
Titles And Employees, Among Others, To Provide For Certain
Increases To Additional Compensation Provided For By The
Steelworker’s Pay Plan.

ANNOUNCEMENTS



VII.

CITIZENS PETITIONS

VIII. CITY MANAGER’S REPORT - Travis L. Blosser, City Manager

X,

CONSIDERATION OF COUNCIL BUSINESS

A.

PENDING BUSINESS

EXECUTIVE SESSION - Pursuant To WV Code §6-9A-4(b)(2)(A)
And City Charter 2.11 (a)(1)A - To Consider Matters Arising
From The Appointment, Employment, Retirement, Promotion,
Transfer, Demotion, Disciplining, Resignation, Discharge,
Dismissal or Compensation Of A City Officer (Board and
Commission Appointment).

. Tabled Item, One Appointment, Fairmont Airport Authority,

Unexpired Term Ending October 1, 2028.

. Adoption, An Ordinance Of The Council Of The City Of Fairmont

Amending And Supplementing Section 705.06 Fees Of Article
705 Amusement Devices Of Part Seven Business And Taxation
Code Of Chapter Three Taxation And Services Charges Of The
City Of Fairmont Code To Provide For The Requirement Of A
City Of Fairmont General Municipal Business License.

. Adoption, An Ordinance Of The Council Of The City Of Fairmont

Repealing Section 729 Photographers Of Part Seven Business
And Taxation Code Of Chapter Three Taxation And Services
Charges Of The City Of Fairmont Code Resulting From The
Establishment Of A City Of Fairmont General Municipal
Business License.

. Adoption, An Ordinance Of The Council Of The City Of Fairmont

Repealing Section 745 Stores Of Part Seven Business And
Taxation Code Of Chapter Three Taxation And Services Charges
Of The City Of Fairmont Code Resulting From The
Establishment Of A City Of Fairmont General Municipal
Business License.

. Adoption, An Ordinance Of The Council Of The City Of Fairmont

Repealing Section 747 Insurance Companies Of Part Seven
Business And Taxation Code Of Chapter Three Taxation And
Services Charges Of The City Of Fairmont Code Resulting From



The Establishment Of A City Of Fairmont General Municipal
Business License.

6. Adoption, An Ordinance Of The Council Of The City Of Fairmont
Amending And Supplementing Article 743 Specific License Tax
Of Chapter Three Taxation And Service Charges Of Part Seven
Business And Taxation Code Of The City Of Fairmont To Provide
For A General Municipal Business License.

7. Adoption, An Ordinance Of The Council Of The City Of Fairmont,
West Virginia, Approving The Terms And Conditions Of That
Certain Collective Bargaining Agreement By And Between The
United Steel, Paper And Forestry, Rubber, Manufacturing,
Energy, Allied Industrial And Service Workers International
Union, Local No. 1-02, And The City Of Fairmont To Be
Effective March 11, 2026, And Ending March 11, 2031, And
Further Authorizing And Empowering The City Manager To
Execute And Deliver Said Agreement On Behalf Of The City Of
Fairmont.

8. Adoption, An Ordinance Of The Council Of The City Of Fairmont
Amending And Supplementing Ordinance No. 2075 Duly
Adopted June 10, 2025, Which Ordinance Provides For The City
Of Fairmont’s Current Pay Plan And List Of Occupational
Classes For All Class Titles And Employees, Among Others, To
Provide For Certain Increases To Additional Compensation
Provided For By The Steelworker’s Pay Plan.

NEW BUSINESS

9. Introduction, First Reading, Set Public Hearing, An Ordinance
Of The Council Of The City Of Fairmont Amending And
Supplementing Section 743.21 Fees For Contractors Of Article
743 General Business License Of Chapter Three Taxation And
Service Charges Of Part Seven Business And Taxation Code Of
The Fairmont City Code To Provide For A Fee For Contractors
Of $10.00.

10. Adoption, A Resolution To Reschedule The Regular City
Council Meeting Of Tuesday, May 12, 2026 To Wednesday, May
13, 2026 As Per Section 1.3 Of Council’s Rules Of Order And
Procedure.



11. Adoption, A Resolution Of The Council Of The City Of
Fairmont Approving The Goals, Objectives And Priorities
Updated January 13, 2026.

K ADJOURNMENT



MINUTES
1/27/26



January 27, 2026
The regular meeting of the City Council of the City of Fairmont was held at
7:00 p.m. on the 27% day of January, 2026, at the Public Safety Building
located at 500 Quincy Street in Fairmont, West Virginia.
Mayor Bolyard called the meeting to order.

Roll call of members was taken by the City Clerk.

Councilmembers present were:

First District Joshua D. Rice

Second District Anne E. Bolyard

Third District Rebecca Moran

Fourth District Anthony T. Horton
Fifth District Vacant

Sixth District Daniel "Dan” Weber
Seventh District Julia “Julie” Sole

Eighth District Bruce McDaniel

Ninth District Kandice “Kandi” Nuzum

Also present were:

City Manager Travis L. Blosser
City Clerk Janet L. Keller
City Attorney Kevin V. Sansalone

Communications Manager David A. Kirk
IN RE: MOMENT OF SILENCE IN HONOR OF COUNCILMEMBER WARNER

Mayor Bolyard asked everyone for a moment of silence to honor
Councilmember Chuck Warner.

IN RE: OPENING CEREMONIES

Rev. Wayde Wilson of Trinity Assembly of God Church gave the invocation
followed by the Pledge of Allegiance to the Flag led by Councilmember Rice.

IN RE: PROCLAMATION PRESENTED
Mayor Bolyard presented a proclamation to Retired Sgt. David Tucker

proclaiming February 4, 2026 as the 84" birthday of the United Service
Organization (USQO).



APPROVAL OF MINUTES

IN RE: MINUTES FOR THE JANUARY 13, 2026 REGULAR MEETING

Mayor Bolyard noted that each member of Council had received a copy of the
minutes from the Regular Meeting held on January 13, 2026. She asked if
there were any corrections, deletions, or amendments.

Councilmember Horton moved to approve the January 13, 2026 Regular
Meeting minutes as submitted. The motion was seconded by Councilmember
Rice.

The Mayor declared the minutes approved as submitted by voice vote of
Council.

PUBLIC HEARINGS

IN RE: AN ORDINANCE OF THE COUNCIL FOR THE CITY OF FAIRMONT
AUTHORIZING THE ACQUISITION BY THE CITY OF FAIRMONT OF THE
FOLLOWING REAL ESTATE BEING:

Description District Map/ Parcel
PT LT 17 (58 X 82) ADAMS ST Fairmont, Fairmont City 01/ 0168
0000 0000

FROM CHARLES E. ANDERSON FOR PURPOSES OF THE ABATEMENT OF A
COLLAPSED OR PARTIALLY COLLAPSED STRUCTURE, APPROVING THE FORM
OF THE ACQUISITION AGREEMENT AND AUTHORIZING AND EMPOWERING
THE CITY MANAGER TO EXECUTE AND DELIVER SAID AGREEMENT ON BEHALF
OF THE CITY OF FAIRMONT, AND TO DO ALL THINGS REASONABLE AND
NECESSARY IN CONNECTION THEREWITH; RESERVATION OF RIGHTS

Pursuant to a notice duly published in the Times-West Virginian on January
16, 2026, a public hearing was convened to obtain citizen input on an
ordinance authorizing the acquisition by the City of Fairmont from Charles E.
Anderson (200-202 Adams Street) for purposes of the abatement of a
collapsed or partially collapsed structure.

The Mayor asked if anyone present desired to speak to the proposed
ordinance.

Councilmember Rice asked what we are planning to do with the property.

q



Mr. Blosser replied that that is currently in discussion associated with potential
economic development opportunities in particular around housing and events
that happen in that area would be tied to that based on those discussions.
The existing green space that we have, if the discussions that are ongoing
materialize in 2026, right now we really do not have a parking problem in that
area, but we would begin to have that. It will initially remain a green space
but the potential to turn that into a parking lot would be difficult given the size
so that is off the table. He said that based on the existing discussions that
are happening with CEC and with some of our community partners and those
investors that we are having discussion with; it will be party to lot.

There being no one else to speak, the public hearing was called to a close at
7:11 p.m.

ANNOUNCEMENTS

IN RE: PUBLIC WORKS DEPARTMENT COMMENDED

Councilmember Moran commended the Public Works Department for the snow
clearing. She also said thank you to the residents, just looking around town
she thought it was a really hard snow to deal with, but she thought more
residents have been out there clearing their sidewalks and it is very much
appreciated.

Councilmember McDaniel also gave a shout out to the City employees, not
only the folks at the Public Works Department but also the Water Department
employees repairing the water leaks.

IN RE: ARTS AND HUMANITIES COMMISSION AWARDS DEADLINE

Councilmember Moran reported that the Arts and Humanities award
nomination period is open to the public and the deadline is February 6% if
anyone would like to nominate a community member who has outstanding
accomplishments in the Arts and Humanities.

IN RE: NIGHT OF HOPE

Councilmember Nuzum reported that the Union Mission is having their annual
Night of Hope on March 21, 2026 at 7:00 p.m. at the Elk’s Lodge.

IN RE: COUNCILMEMBER CHUCK WARNER

Mayor Bolyard stated that Chuck Warner was not only a Councilmember, but
he was a dedicated public servant, he was a friend and a mentor to all of us.

-
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We send our heartfelt condolences to his wife, Fran. The Mayor then
mentioned the dates that Chuck Warner served on City Council.

Elected: 11/7/2006
For Term: 1/1/2007 - 12/31/2010

Re-Elected: 11/2/2010
For Term: 1/1/2011 - 12/31/2014

Elected Deputy Mayor: 1/8/2013
For Term: 1/8/2013 - 1/13/2015

Elected: 11/8/2022
For Term: 1/1/2023 - 12/31/2026
Served until his passing on 1/18/2026

CITIZENS PETITIONS

IN RE: COMMUNITY DEVELOPMENT AND HOUSING INITIATIVES

JENNIFER GONZALEZ, with Omporium, addressed Council regarding
community development and housing initiatives that are currently underway
in Fairmont. She said that they have been operating here in Fairmont for over
a year and half. She said that Omporium is a multi-sector housing, advisory,
and technology organization focused on long-term community investment.
She said that in their time here, they have purchased and are actively
renovating over 60 homes throughout the city and surrounding area.

CITY MANAGER'S REPORT

IN RE: FISCAL YEAR BUDGET

Mr. Blosser reported that we have been continually working the City’s next
fiscal year budget. He intends to deliver budget books hopefully on Friday.
He reminded Council of the budget work sessions scheduled for Tuesday,
February 39 and Wednesday, February 4t, both at 4:00 p.m.

IN RE: USW CONTRACT

The Manager said that he has negotiated over a period of two months the
contract for the United Steelworkers which covers the majority of the Utility
workforce as well as the Public Works workforce. He mentioned that a five-
year contract was negotiated between both parties and they ratified the
contract.



IN RE: SNOW PLOWING

The City Manager thanked the workforce since we are still recovering from the
winter storm and will be for the coming days. He noted that the crews were
out working again today working as much as they could in the neighborhoods.
He added that if residents are having a concern or problem, they are more
than happy to call the City Manager’s Office or call Public Works. They are
dispatching crews to deal with issues.

IN RE: TRASH SERVICE

Mr. Blosser said that the City is focused on addressing issues to get trash
service back online. He explained that he is continually having discussions
with Republic Services working to get services back online and trash service
back on its regular schedule.

IN RE: MEETING WITH OMPORIUM

Mr. Blosser said his appreciation to Ms. Gonzalez for her coming here this
evening. He said that his office is also getting a meeting set up and it will be
his pleasure to meet with them here shortly and that he appreciates their
investment in our community.

IN RE: COUNCILMEMBER CHUCK WARNER

Mr. Blosser took an opportunity to talk about Councilmember Warner. He said
that the Warner family has always been good to him and when he was going
through the process to be hired as the City Manager, when asked who his top
three candidates were, he said Travis, Travis, Travis. He said that will always
stay with him. He said that Councilmember Warner was never afraid to tell
him what he thought and he appreciated that, but he was one of the biggest
supporters he has had. Chuck was a very good man, and he appreciated his
service to this City over the years.

CONSIDERATION OF COUNCIL BUSINESS

IN RE: ADOPTION, AN ORDINANCE OF THE COUNCIL FOR THE CITY OF
FAIRMONT AUTHORIZING THE ACQUISITION BY THE CITY OF FAIRMONT OF
THE FOLLOWING REAL ESTATE BEING:

Description District Map/ Parcel




PT LT 17 (58 X 82) ADAMS ST Fairmont, Fairmont City 01/ 0168
0000 0000

FROM CHARLES E. ANDERSON FOR PURPOSES OF THE ABATEMENT OF A
COLLAPSED OR PARTIALLY COLLAPSED STRUCTURE, APPROVING THE FORM
OF THE ACQUISITION AGREEMENT AND AUTHORIZING AND EMPOWERING
THE CITY MANAGER TO EXECUTE AND DELIVER SAID AGREEMENT ON BEHALF
OF THE CITY OF FAIRMONT, AND TO DO ALL THINGS REASONABLE AND
NECESSARY IN CONNECTION THEREWITH; RESERVATION OF RIGHTS.

The City Clerk read the proposed ordinance by title.

Mayor Bolyard entertained a motion for the adoption of an ordinance
authorizing the acquisition by the City of Fairmont from Charles E. Anderson
(200-202 Adams Street) for purposes of the abatement of a collapsed or
partially collapsed structure.

Motion:

Councilmember McDaniel moved for the adoption of the proposed ordinance.
Councilmember Rice seconded the motion.

Roll call was taken by the Clerk.

The Mayor declared the ordinance adopted by unanimous vote of Council and
the ordinance designated as Ordinance No. 2088 was duly adopted.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING SECTION 705.06 FEES OF ARTICLE 705 AMUSEMENT
DEVICES OF PART SEVEN BUSINESS AND TAXATION CODE OF CHAPTER
THREE TAXATION AND SERVICES CHARGES OF THE CITY OF FAIRMONT CODE
TO PROVIDE FOR THE REQUIREMENT OF A CITY OF FAIRMONT GENERAL
MUNICIPAL BUSINESS LICENSE.

The City Clerk read the proposed ordinance by synopsis for the first time.
Mayor Bolyard entertained a motion for the introduction of an ordinance
amending Section 705.06 Amusement Devices of the Fairmont City Code to

provide for the requirement of a general municipal business license.

Motion:
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Councilmember Sole moved for the introduction of the proposed ordinance.
Councilmember Moran seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 729 PHOTOGRAPHERS OF PART SEVEN BUSINESS AND TAXATION
CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY
OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE.

The City Clerk read the proposed ordinance by synopsis for the first time.

Mayor Bolyard entertained a motion for the introduction of an ordinance
repealing Section 729 Photographers of the Fairmont City Code resulting from
the establishment of a general municipal business license.

Motion:

Councilmember Sole moved for the introduction of the proposed ordinance.
Councilmember McDaniel seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 745 STORES OF PART SEVEN BUSINESS AND TAXATION CODE OF
CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY OF
FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE.

The City Clerk read the proposed ordinance by synopsis for the first time.
Mayor Bolyard entertained a motion for the introduction of an ordinance
repealing Section 745 Stores of the Fairmont City Code resulting from the
establishment of a general municipal business license.

Motion:

Councilmember McDaniel moved for the introduction of the proposed
ordinance. Councilmember Sole seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.
7



IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 747 INSURANCE COMPANIES OF PART SEVEN BUSINESS AND
TAXATION CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF
THE CITY OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A
CITY OF FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE.

The City Clerk read the proposed ordinance by synopsis for the first time.

Mayor Bolyard entertained a motion for the introduction of an ordinance
repealing Section 747 Insurance Companies of the Fairmont City Code
resulting from the establishment of a general municipal business license.

Motion:

Councilmember Sole moved for the introduction of the proposed ordinance.
Councilmember Nuzum seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING ARTICLE 743 SPECIFIC LICENSE TAX OF CHAPTER THREE
TAXATION AND SERVICE CHARGES OF PART SEVEN BUSINESS AND
TAXATION CODE OF THE CITY OF FAIRMONT TO PROVIDE FOR A GENERAL
MUNICIPAL BUSINESS LICENSE.

The City Clerk read the proposed ordinance by synopsis for the first time.
Mayor Bolyard entertained a motion for the introduction of an ordinance
amending Article 743 Specific License Tax of the Fairmont City Code to
provide for a general municipal business license.

Motion:

Councilmember Nuzum moved for the introduction of the proposed ordinance.
Councilmember Moran seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT, WEST VIRGINIA,
APPROVING THE TERMS AND CONDITIONS OF THAT CERTAIN COLLECTIVE
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BARGAINING AGREEMENT BY AND BETWEEN THE UNITED STEEL, PAPER AND
FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATIONAL UNION, LOCAL NO. 1-02, AND THE CITY
OF FAIRMONT TO BE EFFECTIVE MARCH 11, 2026, AND ENDING MARCH 11,
2031, AND FURTHER AUTHORIZING AND EMPOWERING THE CITY MANAGER
TO EXECUTE AND DELIVER SAID AGREEMENT ON BEHALF OF THE CITY OF
FAIRMONT.

The City Clerk read the proposed ordinance by synopsis for the first time.

Mayor Bolyard entertained a motion for the introduction of an ordinance
approving the terms and conditions of the collective bargaining agreement
between the USW and the City of Fairmont to be effective March 11, 2026.

Motion:

Councilmember McDaniel moved for the introduction of the proposed
ordinance. Councilmember Sole seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.

IN RE: INTRODUCTION, FIRST READING, SET PUBLIC HEARING, AN
ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING ORDINANCE NO. 2075 DULY ADOPTED JUNE 10, 2025,
WHICH ORDINANCE PROVIDES FOR THE CITY OF FAIRMONT’S CURRENT PAY
PLAN AND LIST OF OCCUPATIONAL. CLASSES FOR ALL CLASS TITLES AND
EMPLOYEES, AMONG OTHERS, TO PROVIDE FOR CERTAIN INCREASES TO
ADDITIONAL COMPENSATION PROVIDED FOR BY THE STEELWORKER’S PAY
PLAN.

The City Clerk read the proposed ordinance by synopsis for the first time.
Mayor Bolyard entertained a motion for the introduction of an ordinance
amending Ordinance No. 2075 which provides for the current Pay Plan to
provide for certain increases to additional compensation provided by the
Steelworkers Pay Plan.

Motion:

Councilmember Rice moved for the introduction of the proposed ordinance.
Councilmember McDaniel seconded the motion.

The Mayor declared the public hearing set for February 10, 2026.



IN RE: ONE  APPOINTMENT, FAIRMONT  AIRPORT  AUTHORITY,
UNEXPIRED TERM ENDING OCTOBER 1, 2028.

Mayor Bolyard entertained a motion for one appointment to the Fairmont
Airport Authority for an unexpired term ending October 1, 2028.

Motion:

Councilmember Nuzum moved to appoint Michael DeVault to the Fairmont
Airport Authority for an unexpired term ending October 1, 2028. The motion
was seconded by Councilmember McDaniel.

Discussion:

Councilmember asked if Council was going into Executive Session to discuss
this appointment. She said that she was under the impression for Airport
Authority, that was an appointment by Council.

Mr. Blosser said that it is and it is on the agenda for Council’s consideration
as to whether or not Council is wanting to appoint that individual.

Councilmember Moran asked if Council was given all of the applications for
everyone that had applied to consider.

Mr. Blosser replied yes. He noted that there was a prior Executive Session.
Councilmember Moran replied yes, and we do have some open applications.
The City Manager said that those applications did not change.

Councilmember Moran asked if we received any other applications in the
meantime.

Mr. Blosser said not that he is aware of. He added that it was ultimately
Council’s prerogative as to what you do with the appointment. He said that
he did not think there was a problem if you wanted to table this item and
discuss it. He said that there is an Executive Session on the agenda, but it
was not programmed for this item, but it still aligns with what that Executive
Session would be.

Motion:

Councilmember Moran moved to table this item. Councilmember Weber
seconded the motion.
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Roll call was taken by the Clerk and the following votes were recorded:

Councilmember Rice No Councilmember Horton Yes
Councilmember McDaniel No Councilmember Nuzum No
Councilmember Moran Yes Councilmember Sole Yes
Councilmember Weber Yes Mayor Bolyard Yes

The Mayor declared the motion to table the appointment adopted by majority
vote of Council.

IN RE: ADJOURN TO EXECUTIVE SESSION

Mayor Bolyard entertained a motion to adjourn to Executive Session as per
WV Code §6-9A-4(b)(2)(A) and City Charter 2.11 (a)(1)A - to consider
matters arising from the appointment, employment, retirement, promotion,
transfer, demotion, disciplining, resignation, discharge, dismissal, or
compensation of a City Officer.

Motion:

Councilmember Horton moved to adjourn to Executive Session. The motion
was seconded by Councilmember Sole.

The Mayor declared the meeting adjourned to Executive Session by voice vote
of Council at 7:35 p.m. She announced that Council will not be discussing any
additional business when the meeting is reconvened.

IN RE: MEETING RECONVENED

The Mayor declared the meeting reconvened at 8:05 p.m.

ADJOURNMENT

The Mayor entertained a motion for adjournment.
Motion:

Councilmember Horton moved to adjourn the meeting. The motion was
seconded by Councilmember Weber.

The Mayor declared the meeting adjourned by voice vote of Council at 8:06
p.m.
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PUBLIC
HEARINGS



PUBLIC HEARINGS
FEBRUARY 10, 2026

. An Ordinance Of The Council Of The City Of Fairmont Amending
And Supplementing Section 705.06 Fees Of Article 705
Amusement Devices Of Part Seven Business And Taxation Code
Of Chapter Three Taxation And Services Charges Of The City
Of Fairmont Code To Provide For The Requirement Of A City Of
Fairmont General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont Repealing
Section 729 Photographers Of Part Seven Business And
Taxation Code Of Chapter Three Taxation And Services Charges
Of The City Of Fairmont Code Resulting From The
Establishment Of A City Of Fairmont General Municipal
Business License.

. An Ordinance Of The Council Of The City Of Fairmont Repealing
Section 745 Stores Of Part Seven Business And Taxation Code
Of Chapter Three Taxation And Services Charges Of The City
Of Fairmont Code Resulting From The Establishment Of A City
Of Fairmont General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont Repealing
Section 747 Insurance Companies Of Part Seven Business And
Taxation Code Of Chapter Three Taxation And Services Charges
Of The City Of Fairmont Code Resulting From The
Establishment Of A City Of Fairmont General Municipal
Business License.

. An Ordinance Of The Council Of The City Of Fairmont Amending
And Supplementing Article 743 Specific License Tax Of Chapter
Three Taxation And Service Charges Of Part Seven Business
And Taxation Code Of The City Of Fairmont To Provide For A
General Municipal Business License.

. An Ordinance Of The Council Of The City Of Fairmont, West
Virginia, Approving The Terms And Conditions Of That Certain
Collective Bargaining Agreement By And Between The United
Steel, Paper And Forestry, Rubber, Manufacturing, Energy,
Allied Industrial And Service Workers International Union,
Local No. 1-02, And The City Of Fairmont To Be Effective March
11, 2026, And Ending March 11, 2031, And Further Authorizing



And Empowering The City Manager To Execute And Deliver Said
Agreement On Behalf Of The City Of Fairmont.

. An Ordinance Of The Council Of The City Of Fairmont Amending
And Supplementing Ordinance No. 2075 Duly Adopted June 10,
2025, Which Ordinance Provides For The City Of Fairmont’s
Current Pay Plan And List Of Occupational Classes For All Class
Titles And Employees, Among Others, To Provide For Certain
Increases To Additional Compensation Provided For By The
Steelworker’s Pay Plan.



ITEM 1



1.Tabled Item, One Appointment, Fairmont
Airport Authority, Unexpired Term Ending
October 1, 2028.



ITEM 2



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING SECTION 705.06 FEES OF ARTICLE 705 AMUSEMENT
DEVICES OF PART SEVEN BUSINESS AND TAXATION CODE OF CHAPTER
THREE TAXATION AND SERVICES CHARGES OF THE CITY OF FAIRMONT CODE
TO PROVIDE FOR THE REQUIREMENT OF A CITY OF FAIRMONT GENERAL
MUNICIPAL BUSINESS LICENSE

SYNOPSIS

By this proposed ordinance, pursuant to the provisions of West Virginia
Code §8-13-4(b), the Council for the City of Fairmont establishes a general
municipal business license in lieu of the specific license and fee for maintaining
amusement devises.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING SECTION 705.06 FEES OF ARTICLE 705 AMUSEMENT
DEVICES OF PART SEVEN BUSINESS AND TAXATION CODE OF CHAPTER
THREE TAXATION AND SERVICES CHARGES OF THE CITY OF FAIRMONT CODE
TO PROVIDE FOR THE REQUIREMENT OF A CITY OF FAIRMONT GENERAL
MUNICIPAL BUSINESS LICENSE

WHEREAS, in order to streamline the business licensing process, the
City of Fairmont finds it prudent to enact a general municipal business license
in lieu of the bulk of the current categories of specific business license taxes
or fees.

NOW, THEREFORE, BE IT ORDAINED THAT:

Section 705.06 FEES aforesaid be and is hereby amended and
supplemented as follows: (Old matter bracketed; new matter double
underlined)

[An annual license fee] A General Municipal Business License to kee
or maintain any automatic slot machine or device wherein the element of skill,
novelty or amusement is involved, other than an automatic slot machine
commonly referred to and known as a pinball machine, which is not a %amblin
device under the law of this State, shall be at the rate provided in Section
743.10.] 743. 01.

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of , 2026.

MAYOR

ATTEST:

CITY CLERK



ITEM 3



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 729 PHOTOGRAPHERS OF PART SEVEN BUSINESS AND TAXATION
CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY
OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

SYNOPSIS

By this proposed ordinance Council provides for the repeal of Section
729 Photographers of the Fairmont City Code. Pursuant to the provisions of
West Virginia Code §8-13-4(b), Council has established a general municipal
business license in lieu of the specific license and fee for Photographers which
was provided by Section 729.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 729 PHOTOGRAPHERS OF PART SEVEN BUSINESS AND TAXATION
CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY
OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

WHEREAS, in order to streamline the business licensing process, the
City of Fairmont finds it prudent to enact a general municipal business license
in lieu of the bulk of the current categories of specific business license taxes
or fees.

NOW, THEREFORE, BE IT ORDAINED THAT:

SECTION 729 PHOTOGRAPHERS aforesaid be and is hereby REPEALED
in its entirety.

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of , 2026.

MAYOR

ATTEST:

CITY CLERK



ITEM 4



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 745 STORES OF PART SEVEN BUSINESS AND TAXATION CODE OF
CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY OF
FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

SYNOPSIS

By this proposed ordinance Council provides for the repeal of Section
/745 Stores of the Fairmont City Code. Pursuant to the provisions of West
Virginia Code §8-13-4(b), Council has established a general municipal
business license in lieu of the specific license and fee for Stores which was
provided by Section 745.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 745 STORES OF PART SEVEN BUSINESS AND TAXATION CODE OF
CHAPTER THREE TAXATION AND SERVICES CHARGES OF THE CITY OF
FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A CITY OF
FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

WHEREAS, in order to streamline the business licensing process, the
City of Fairmont finds it prudent to enact a general municipal business license
in lieu of the bulk of the current categories of specific business license taxes
or fees.

NOW, THEREFORE, BE IT ORDAINED THAT:

SECTION 745 STORES aforesaid be and is hereby REPEALED in its
entirety.

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of » 2026,

MAYOR

ATTEST:

CITY CLERK



ITEM 5



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 747 INSURANCE COMPANIES OF PART SEVEN BUSINESS AND
TAXATION CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF
THE CITY OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A
CITY OF FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

SYNOPSIS

By this proposed ordinance Council provides for the repeal of Section
747 Insurance Companies of the Fairmont City Code. Pursuant to the
provisions of West Virginia Code §8-13-4(b), Council has established a
general municipal business license in lieu of the specific license and fee for

Insurance Companies which was provided by Section 747.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT REPEALING
SECTION 747 INSURANCE COMPANIES OF PART SEVEN BUSINESS AND
TAXATION CODE OF CHAPTER THREE TAXATION AND SERVICES CHARGES OF
THE CITY OF FAIRMONT CODE RESULTING FROM THE ESTABLISHMENT OF A
CITY OF FAIRMONT GENERAL MUNICIPAL BUSINESS LICENSE

WHEREAS, in order to streamline the business licensing process, the
City of Fairmont finds it prudent to enact a general municipal business license
in lieu of the bulk of the current categories of specific business license taxes
or fees.

NOW, THEREFORE, BE IT ORDAINED THAT:

SECTION 747 INSURANCE COMPANIES aforesaid be and is hereby
REPEALED in its entirety.

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of , 2026.

MAYOR

ATTEST:

CITY CLERK



ITEM 6



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING ARTICLE 743 SPECIFIC LICENSE TAX OF CHAPTER THREE
TAXATION AND SERVICE CHARGES OF PART SEVEN BUSINESS AND

TAXATION CODE OF THE CITY OF FAIRMONT TO PROVIDE FOR A GENERAL
MUNICIPAL BUSINESS LICENSE.

SYNOPSIS

By this proposed ordinance, pursuant to the provisions of West Virginia
Code §8-13-4(b), the Council for the City of Fairmont establishes a general

municipal business license in lieu of the bulk of the City’s current categories
of specific business license taxes.

By this proposed ordinance, the Council further levies a fee of Ten
Dollars ($10.00) therefor.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING ARTICLE 743 SPECIFIC LICENSE TAX OF CHAPTER THREE
TAXATION AND SERVICE CHARGES OF PART SEVEN BUSINESS AND
TAXATION CODE OF THE CITY OF FAIRMONT TO PROVIDE FOR A GENERAL
MUNICIPAL BUSINESS LICENSE.

WHEREAS, pursuant to the provisions of West Virginia Code §8-13-4(b)
a municipality may, in lieu, of specific business license taxes or fee, enact an
ordinance creating an annual general municipal business license for anything
which requires a state license that is done within the corporate limits of a
municipality.

WHEREAS, in order to streamline the business licensing process, the
City of Fairmont finds it prudent to enact a general municipal business license
in lieu of the bulk of the current categories of specific business license taxes
or fees,

NOW, THEREFORE, BE IT ORDAINED THAT:

Article 743 Specific License Tax of Chapter Three Taxation and Services
Charges of Part Seven Business and Taxation Code be and is hereby repealed
in its entirety: (Old matter bracketed; new matter double underlined)

ICEN%FETICLE 743 [SPECIFIC LICENSE TAX] GENERAL MUNICIPAL BUSINESS
L -

743.01 LICENSE[S1 REQUIRED LEVY OF FEE[B],

(a% No person [shall, without a City license, engage in or prosecute,
within the City, any of the businesses, activities, trades, or employments
named in this article] required to obtain a business registration certificate from
the State Tax Commissioner of the State of West Virginia pursuant to West
Mirginia Coae 11-21-1 et geq all engage in or prosecute any business

.. S
activit witﬁiuﬁe_gorporatgmits of the City of Fairmont without first
obtaining a City of Fairmont General Municipal Business License. The City of
Fairmont General Municipal Business License Fee [license fees] specified in
this article are hereby levied on every person engaging in or prosecuting within
the City any such businesses, activities, trades or employments.

(b) The City of Fairmont General Municipal Business License Fee shal
be Ten Dollars ($10.00) for each annual City of Fairmont General Municipa
Business License for each City of Fairmont General Municipal Business License
ssued on or after July 1, 2026,




743.02 BILLIARD OR POOL TABLES.
(a) A _City of Fairmont General Municipal Business License shall be
required to [The annual license fee to] keep or maintain a billiard, pool or
agatelle table, or table of like kind, for public use, where any charge is made
for the use of the same. E(,shall be twenty-five dollars ($25.00); but, if more
than one of such tables is kept or maintained in the same building by the same
person, the fee shall be twenty-five dollars ($25.00) for the first one and
fifteen dollars ($15.00) for each additional one.]

(b) The licensee, his agents or employees shall not permit any person
in any manner to bet or wager anything of value upon an?/ game played upon
such tables. Such licensee, his agents or employees shall not permit anyone
to bring any intoxicating liquors of any kind into such building or other place
where such alleys are located.

(c)  Persons keeping or maintaining billiard, pool or bagatelle tables,
or other tables of like kind, their agents or employees, shall not permit any
person under the age of eighteen years to play at such tables and shall not
permit any such person under the age of eighteen years to remain or loiter,
iwvhett:hgr playing at such tables or not, in the room where such tables are
ocated.

/43.03 CIRCUSES AND CARNIVALS.

(@) A _City of Fairmont General Municipal Business License shall be
required to [The City tax on every license to] exhibit a circus or menagerie,
or a circus and menagerie combined, or wild west show; [, shall be fifty dollars
($50.00) for each exhibition. The City tax on every license] to exhibit a trained
animal or dog and pony show; [shall be twenty dollars ($20.00) for each
exhibition. The City tax on every license] to exhibit a side show in the vicinity
of any other show; or [shall be ten dollars ($10.00). The City tax on every
license] to exhibit a street or other carnival, or any show connected with a
County or other fair. Lshall be five dollars ($5.00) a week for each separate
entertainment or exhibition for which a fee is charged.]

[(b) The City tax on cane rack, doll baby rack, knife rack, striking
machine, jingle board, punch board, artful dodger, candy wheel, or other
scheme or device, by which merchandise or other things of value are disposed
of by game of chance or like device, when such device’is located in the vicinity
of a street fair or carnival shall be ten dollars ($10.00) a day. The City tax on
every license to exhibit any other show shall be ten dollars {$10.00).Y

(c) Every show, exhibition or performance, such as is described in this
section, whether under the same canvass or not, shall be construed to require
a separate license therefor, whether exhibited for compensation or not; and
upon any such show, exhibition or performance being concluded, so that an
additional fee for admission be charged in lieu of a check authorizing the
holder to re-enter without charge, it shall be construed to require an additional
license for any further or other show, exhibition or performance.

[743.04 COLLECTION AGENCIES.
The annual fee for every license to carry on or practice the business of
a collection agency shall be twenty dollars ($20.00).]



[743.05 EMPLOYMENT AGENTS.

The annual license fee to conduct the business of an employment agent,
to receive applications for employment, and to hire or contract with persons
for employment shall be one hundred dollars ($100.00), excepting from the
payment of such annual license fee an agency or registry for the employment
of nurses, practical nurses or undergraduate nurses. When used in this
section, "employment agent" includes the same persons as defined in West
Virginia Code 21-2-4.]

[743.06 FORTUNETELLERS.

The fee for an annual license to act as a fortuneteller, palmist,
phrenologist, spiritualist, medium, clairvoyant, mind reader, or any other
person who performs the art or profession of telling the past or forecasting
the future shall be two hundred dollars ($200.00).

(1968 Code §14-23)]

[743.079 /43.04 HAWKERS AND PEDDLERS.

A City of Fairmont General Municipal Business License shall be required
to [The annual fee for every license to] act as hawker or peddler. [, if the
person travels without a vehicle, shall be ten dollars ($10.00); if he travels
with a vehicle of not more than one-half ton capacity, such fee shall be fifteen
dollars ($15.00); if he travels with a vehicle of not more than one ton capacity,
such fee shall be twenty-five dollars ($25.00); if he travels with a vehicle of
more than one ton capacity but not exceeding two tons' capacity, such fee
shall be seventy-five dollars ($75.00); if he travels with a vehicle of more than
two tons' capacity but not exceeding three tons' capacity, such fee shall be
one hundred fifty dollars ($150.00); and if he travels with a vehicle of more
than three tons' capacity, such ‘fee shall be two hundred fifty dollars
§$250.00), plus one hundred dollars ($100.00) for each additional ton or
raction thereof over four tons' capacity; and the person licensed shall pay at
the same rates for each and every vehicle.] The other provisions of 1a=m4
municipal ordinance and the law of the State governing hawkers and peddlers
shall be applicable and the exemptions therein provided shall also apply.

/43.08 743.05 JUNK DEALERS AND AGENTS.

(a) A City of Fairmont General Municipal Business License shall be
required to [The annual fee for everP/ license to] carry on the business of a
junk dealer. [shall be twenty-five dollars ($25.00). The annual license fee for
every agent, solicitor, canvasser or salesman appointed by any junk dealer
for the purpose of buying junk shall be ten dollars ($10.00).]

(b) Every junk dealer licensed under this article shall certify to the
City Clerk the names of the agents for whom he desires a license certificate
and he shall give to each agent so employed by him a certificate of authority,
which certificate such agent shall at all times keep with his license, and no
such junk dealer's agent's license shall be valid and effective without such
certificate of authority.

£743.09] 743.06 PAWNBROKERS.
a) A _City of Fairmont General Municipal Business License shall be
required to [The annual fee for each license to] practice the business of a

pawnbroker. [shall be one hundred dollars ($100.00).]




(b) The word “pawnbroker” as used in this section shall include any
person engaged in the business of lending money on deposit or pledge of
personal property or other valuable thing, other than securities or printed
evidence of indebtedness, or in the business of purchasing personal property
such as articles made of or containing gold, silver, platinum, or other precious
metals or jewels of any description for the purpose of reducing or smelting
them into any form different from their condition or construction when
purchased, and/or reselling or marketing the product.

(c)  All pawnbrokers licensed pursuant to this section and West
Virginia Code Section 61-3-51 shall keep a separate record book, open to
inspection by the Chief of Police or his designee, in which shall be written in
the English Larzjguage at the time of such pledge, purchase or exchange of any
such article, a description thereof, including any model number, serial number
and other identification numbers, if applicable, and the name, description,
telephone number, and residence of the pledgor or person from whom such
property was purchased and received which shall be ascertained by requiring
an identifier issued by a governmental agency with a photograph of the
subject and one other corroborating means of identification, which shall be
photocopied t%?/ the pawnbroker at the time the transaction is made, with a
copy delivered to the Chief of Police or his designee. Each entry shall be
numbered consecutively commencing with the number one (1).

(d When a pawnbroker purchases personal property such as articles
made of or containing gold, silver, platinum, or other precious metals or
jewels of any description for the purpose of reducing or smelting them in any
form different from their condition or construction when purchased, and
reselling or marketing the product, shall keep the personal property in its
original form for a period of ten (10) days before it may be altered in any way.

(e) A tag shall be attached to such article in some visible and
convenient place with the number thereupon corresponding to the entry
number of such record book.

(f)  All pawnbrokers shall provide the Chief of Police or his des]%nee
with a copy of or summary of the records required to be kept as hereinabove
dfe%crli‘be at such times and in such form as shall be designated by the Chief
of Police

(g) Whoever violates any provision of this section shall be guilty of a
misdemeanor and upon conviction thereof shall be fined not more than five
hundred dollars ($500.00).

£743.10 FEES FOR SLOT MACHINES AND AUTOMATIC DEVICES.

a) Parcel Checking Devices. The annual license fee to keep or
maintain an automatic baggage or parcel checking machine or device which is
used for the storage of baggage or parcels of any character, shall be fifty cents
(50¢) for each section of any such device which is operated on the coin-in-
the-slot principle.

(b) Automatic Toilet Lockers. The annual license fee to keep or
maintain any automatic toilet locker or device shall be fifty cents (50¢) for




every such locker or device.

(¢) Amusement, Music and Merchandise Devices. For any penny slot
chewing gum machine so kept and maintained which is operated bg any
charitable or benevolent organization in the furtherance of its charitable or
benevolent functions, the annual license fee will be fifty cents (50¢) per
np]ach}_ne so used and operated and no other fees or charges shall be made
therefor.

The annual license fee to own and operate a total of twenty or more
coin-operated amusement or music devices of the following types shall be:
one cent devices, fifty dollars ($50.00); five cent devices, one hundred dollars
($100.00); ten cent devices, two hundred twenty-five dollars ($225.00); over
ten cent devices, three hundred dollars ($300.00). The operator of more than
one type of such devices shall pay the highest fee prescribed. The license fee
to own and operate less than twenty amusement or music devices shall be
upon a per device basis as follows: one cent devices, two dollars ($2.00) five
cent devices, five dollars ($5.00); ten cent devices, ten dollars ($10.00); over
ten cent devices, twelve dollars and fifty cents ($12.50). Any device taking
more than one denomination of coin shall be licensed on the basis of the
largest denomination of coin taken or the total of the coins necessary to make
the device function or operate.

The annual license fee to own and operate a total of twenty or more
coin-operated merchandise or service devices of the following types shall be:
one cent devices, fifty dollars ($50.00); five cent devices, one hundred dollars
($100.00); ten cent devices, one hundred fifty dollars ($150.00); over ten
cent devices, two hundred fif’ty dollars ($250.00). The operator of more than
one type of such devices shall pay the highest fee prescribed. The license fee
to own and operate less than twenty merchandise or service devices shall be
upon a per device basis as follows: one cent devices, two dollars ($2.00); five
cent devices, five dollars ($5.00); ten cent devices, ten dollars ($10.00); over
ten cent devices, twelve dollars and fifty cents (i12.50). Any device taking
more than one denomination of coin shall be licensed on the basis of the
largest denomination of coin taken or the total of the coins necessary to make
the device function or operate.

(1968 Code §14-27)]

[743.11 CONTENTS OF APPLICATION; LICENSE CERTIFICATE; LICENSE
STAMPS; DISPLAY OF NAME.

Applications for licenses required for slot machines and automatic
devices, the fees for which are established by Section 743.10, shall contain
the number of such machines or devices to be kept or maintained b%/ the
licensee within this City during the ensuing license year. One license certificate
shall be issued to each person keeping or maintaining such machines or
devices as aforesaid, but the Finance Director shall issueto any such licensee
a stamp or other evidence of license for each such machine or device, which
stamp or other evidence of license shall be securely attached to the side or
front of each such machine or device properly protected and plainly visible.
Every such machine or device shall also bear on the side or front thereof so
as to be plainln visible the name and address of the person keeping or
maintaining such machine or device.

(1968 Code §14-28) ]



[743.12 WHEN LICENSE NOT REQUIRED.

Except where the principal business of the operation of a store is the
operation of machines or devices for which a license fee is prescribed by
Section 743.10, no license fee shall be required of persons keeping or
maintaining such machines or devices owned by them in their own licensed
stores; provided, however, that any person exempt from such license shall
obtain from the Finance Director, a license receipt, stamp or other evidence
of exemption, at a cost not to exceed fifty cents (50¢) each, showing that he
is SO exemﬁt, which shall be effective for the period as provided for annual
license in this article; but to obtain such license receipt or other evidence of
exemption, he shall make an affidavit and produce such other evidence as to
the facts entitling him to such exemption as the Director, in his discretion,
may require, which shall be on a form to be prescribed by the Director.
(1968 Code §14-29)]

[743.13 LICENSING DUTY; SEALING, IMPOUNDMENT AND SALE OF
UNLICENSED MACHINES.

The proprietor or owner of the business conducted in the place where
any machine for which a license fee is prescribed by Section 743.10 is kept or
maintained is charged with the responsibility of satisfying himself that the
stamﬁ or other evidence of license, provided for by Section 743.11, is so
attached before permitting its installation in his place of business and in the
event the owner of any automatic machine or device refuses, neglects or fails
to pay the license fee due upon any such machine or device, then the
proprietor or owner of the business conducted in the place where such
machine is installed, operated or maintained shall be liable for the payment of
such license fee, and upon his refusal or failure to pay such fee the Finance
Director or his agent may take such machine or device into possession, and
such machine or device shall be impounded or sealed in the same manner as
prescribed by State law until such license fee is paid. In the event the license
fee and penalty, together with a sealing fee of ten dollars ($10.00) for each
machine or device so sealed, are not paid to the Director within thirty days
after the date of such sealing or impounding, then the Director shall sell such
machine or device in the manner provided by law for the sale of personal
I:)roperty for taxes, and from the proceeds thereof shall discharge and pay the
icense fee due on such machine or device and his costs, including costs of
sealing, impounding, storage, penalties and other fees due the City and the
Director, and the balance, if any, shall be forfeited to the City. ]

(1968 Code §14-30)

[743.14 EXCLUDED MACHINES.

"Slot machine", when used in Sections 743.10 to 743.13 shall not
include any ﬁay telephone or postage stamp vending machines operated on
the coin-in-the-slot principle.

(1968 Code §14-31)]

[743.15 SMALL LOAN COMPANIES.
The fee for an annual license to conduct and operate a small loan
company shall be one hundred dollars ($100.00). (1968 Code §14-32)]



[743.16 THEATERS AND PUBLIC SHOWS.

A theater, opera house or other permanent place for public shows may
be kept or maintained uﬁon the payment of a license fee of forty dollars
($40.00) for three months, sixty dollars ($60.00) for six months, or one
hundred dollars ($100.00) for one year.

(1968 Code §14-33)]

[743.17] 743.07 CERTAIN PERFORMANCES EXEMPT.

The provisions of this article shall not apply to literary, dramatic, musical
or benevolent societies within the City, and shall not apply whenever the
theatrical performance, opera, moving picture show, nickelodeon or other
Bublic show, is conducted E\; a school or church or is a bona fide performance
§31/4a3bejnevolent or charitable institution or military company. (1968 Code

-34

[743.18 TRADING STAMPS.

The annual fee for every license to sell to merchants trading stamps,
premium stamps, or stamps or certificates of like nature or character, or
undertake with merchants to redeem such stamps or certificates in money or
%oods, shall be one hundred seventy-five dollars ($175.00). (1968 Code §14-

5)]

[743.19] 743.08 DOG LICENSE.

(ag There is hereby levied and imposed an annual head tax of five
dollars ($5.00) per dog upon every person, firm or corporation, who owns,
keeps or allows to be kept any dog within the City.

(b)  The County Assessor shall have the authority as provided by State
statute to collect the aforesaid tax and deduct such commission as shall be
allowed by law prior to turning over taxes to the Finance Director.

(c) The County Dog Warden and City Dog Warden shall have the
authority as provided by State statute to impound dogs for delinquent tax
payments, impose such fees as allowed by law, and to dispose of dogs for
which no tax is paid as provided by law.

(Ord. 547. Passed 8-18-81.)

[743.20 FEES FOR CERTAIN TRADES, PROFESSIONS OR
OCCUPATIONS.

(a; General Provisions. There shall be a license fee of fifteen dollars
($15.00) which license fee or tax shall be imposed, on an annual basis, upon
each person practicing in the following trades, professions or occupations
within the City. The fees shall be in the amounts listed below and shall enable
the payer to purchase a license to engage in the trade, profession or
occupation for one year unless some other fee period is indicated, in which
case the fee will purchase a license for that period.

Architects.

Attorneys.

Auctioneers.

Barbers, beauticians, manicurists.
Chiropractors.

Dentists.

Engineers.

NOUTRWN



8 Foresters.

9 Landscape architects.

10) Land surveyors.

11) Midwives.

12) Nursing homes.

13) Occupational therapists.

14) Optometrists.

15) Osteopaths, physicians and surgeons.
16) Pharmacists.

17) Physical therapists.

18) Physicians, surgeons, Podiatrists.
19) Private detectives and investigators.
20) Psychologists.

21) Radiological technicians.

22) Real estate brokers.

23) Real estate salesmen.

24) Veterinarians.

(b) Hearing Aid Fitters. Any person, natural or artificial (individual or
business), engaged in the position of dealing in or fitting hearing aids shall be
required to pay an annual license fee of fifteen dollars (g$15.00).

(cg Dental Corporations. An annual license fee of twenty-five dollars
t()$2_5.00 is imposed on each dental corporation for the privilege of doing
usiness.

(d; Medical Corporations. An annual license fee of twenty-five dollars
é$2_5.00 is imposed on each medical corporation for the privilege of doing
usiness.

(e) Nursing Homes and Personal Care Homes. Upon nursing homes
and personal care homes, there is imposed a license fee equal to one dollar
($1.00) per bed.

(f)  Other Service Business. An annual license fee of fifteen dollars
($15.00), which license fee or tax shall be imposed on any other service
business for which a business franchise certificate is required by the State
pursuant to West Virginia Code 11-12-2 et seq.]

[(g) Exemptions.] 743.09 OTHER EXEMPTIONS: No such license fee
shall be required in the case of any person(s) exempt from the City Business
and Occupation Tax liability.

This ordinance shall become effective thirty (30) days after adoption.



Adopted this the day of , 2026.

MAYOR

ATTEST:

CITY CLERK



ITEM 7



ORDINANCE NO

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT,
WEST VIRGINIA, APPROVING THE TERMS AND CONDITIONS OF
THAT CERTAIN COLLECTIVE BARGAINING AGREEMENT BY AND
BETWEEN THE UNITED STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, LOCAL NO. 1-02, AND THE
CITY OF FAIRMONT TO BE EFFECTIVE MARCH 11, 2026, AND
ENDING MARCH 11, 2031, AND FURTHER AUTHORIZING AND
EMPOWERING THE CITY MANAGER TO EXECUTE AND DELIVER
SAID AGREEMENT ON BEHALF OF THE CITY OF FAIRMONT.

SYNOPSIS

This proposed ordinance provides Council's approval of the terms and
conditions of that certain Agreement by and between the United Steel, Paper
and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service
Workers International Union, Local 1-02 and the City of Fairmont to be effective
March 11, 2026, and ending March 11, 2031. Said Agreement sets forth the
basic agreement covering the terms and conditions of employment for
employees of the City of Fairmont who are members of the collective bargaining
unit. A copy of the Agreement is attached and made a part of said ordinance.

The Agreement has been approved by the members of Local 1-02 by
majority vote of its members on January 12, 2026.

This proposed ordinance provides the City Manager with authority to
execute and deliver said agreement on behalf of the City of Fairmont.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT,
WEST VIRGINIA, APPROVING THE TERMS AND CONDITIONS OF
THAT CERTAIN COLLECTIVE BARGAINING AGREEMENT BY AND
BETWEEN THE UNITED STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, LOCAL NO. 1-02, AND THE
CITY OF FAIRMONT TO BE EFFECTIVE MARCH 11, 2026, AND
ENDING MARCH 11, 2031, AND FURTHER AUTHORIZING AND
EMPOWERING THE CITY MANAGER TO EXECUTE AND DELIVER
SAID AGREEMENT ON BEHALF OF THE CITY OF FAIRMONT.

WHEREAS, West Virginia Code §8-5-11 empowers the governing body of
the City of Fairmont with the authority to determine and prescribe the
positions, number, tenure, qualifications, requirements, powers, and duties of
all municipal employees and the City of Fairmont has by ordinance previously
determined and prescribed for such employees.

WHEREAS, it appears that certain employees employed by the City of
Fairmont desire that the City continue to recognize the United Steel, Paper and
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
International Union, (formerly USWA), Local 1-02, as the collective bargaining
representative of said employees.

WHEREAS, in order that the City and the members of Local 1-02 may
continue to work together in harmony and in order that any matter which may
arise between Local 1-2 and the City may be settled in an orderly fashion, the
parties have entered into negotiations and said negotiations have culminated in
that certain Agreement to be effective March 11, 2026, and ending March 11,
2031, a copy of which is attached hereto.

WHEREAS, said Agreement will promote harmony and efficiency and
improve relationships between the members of Local 1-02 and the City, and
the Agreement sets forth the basic terms and conditions of employment.

WHEREAS, the members of Local 1-02 by a vote of majority of said
members at a meeting duly noticed and held on January 12, 2026, have
ratified, confirmed, and approved the terms and conditions of said Agreement.



WHEREAS, West Virginia Code §8-12-5 provides that the governing body
of every municipality shall by ordinance fix or cause to be fixed the
compensation of every municipal officer and employee.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY OF FAIRMONT THAT:

SECTION 1. APPROVAL: The Council for the City of Fairmont, after a
review of same, does hereby approve of the terms and conditions of that
certain Agreement by and between the United Steel, Paper and Forestry,
Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
International Union, Local 1-02 and the City of Fairmont to be effective March
11, 2026, and ending March 11, 2031, a copy of which is attached hereto and
the terms of which are made a part hereof as if fully set forth verbatim herein;
provided however, that the final document will contain additional stylistic
changes to accommodate a gender neutral pronoun.

SECTION 2. AUTHORIZATION/RATIFICATION: That the City Manager for
the City of Fairmont be and is hereby authorized and empowered to execute
and deliver the aforesaid agreement on behalf of the City of Fairmont, all with
such change or changes from the respective form as approved hereunder as the
City Manager executing the same may approve, such approval and the
propriety and necessity of said changes to be conclusively evidenced by the
execution thereof.

SECTION 3. EFFECTIVE DATE: This Ordinance shall take effect thirty
days after adoption.

Adopted this the day of ; 226,

MAYOR

ATTEST:

CITY CLERK
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USW AGREEMENT 2026-2031

AGREEMENT

This Agreement dated February 10, 2026, is made and entered into by and between THE CITY
OF FAIRMONT and the UNITED STEEL, PAPER AND F ORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS
INTERNATIONAL UNION, on behalf of its Local Union No. 1-02, (the "Union or USW").
Except as otherwise expressly provided herein, the provisions of the Agreement shall become
effective on March 11, 2026, and shall end on March 1 1,2031.

WITNESSETH:

WHEREAS, it appears that the majority of the employees of the City of Fairmont desire
that the City recognize the Union as the collective bargaining representative of certain
employees of the City; and

WHEREAS, in order that the City and the Union may continue to work together in,
harmony and in order that any matter which may arise between the Union or the workers
and the City may be settled in an orderly fashion, the parties hereto agree as follows:

ARTICLE 1
PURPOSE AND SCOPE

1-1 COVERAGE

It is the intent and purpose of the parties hereto that this Agreement will promote harmony and
efficiency and continue enhancing the relationships between the members of the Union and the
City and to set forth herein the basic Agreement covering certain rates of pay, hours of work,
and other terms and conditions of employment to be observed by the parties hereto.

1-2 RECOGNITION

The City recognizes the Union as the collective bargaining representative in dealing with the
employees in the bargaining unit consisting of all the employees of the City with the exception
of:

a. Division Department Heads, superintendents and/or supervisors, if any, their
assistants and employees;

b. The City Manager, City Attorney, their assistants and employees, and any
professional accountants, engineers or consultants;

c. Director of Finance, City Clerk, Finance Department and their assistants and
employees;
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d. Elective officers, police officers and firefighters, Police and Fire Chiefs.

e. All other officers and/or employees acting in capacities or performing duties
similar or comparable to the foregoing positions and newly created similar
positions.

MANAGEMENT AND DIRECTION OF WORKING FORCES

Except as specifically limited by the provisions of this Agreement, the City reserves and
retains unimpaired the exclusive right to govern the City and to direct, control and
schedule its operation and work force. Such prerogatives shall include, but not be limited
to, the right to hire, select, and determine the number of its employees (including the
number assigned to any particular work) promote, layof, assign, transfer, discharge or
discipline for just cause, maintain discipline and efficiency of operation, make and
enforce reasonable rules and regulations governing the conduct and acts of employees
during work hours, determine the location and types of operation, determine and schedule
when overtime-shall be worked, install or remove equipment, determine the methods,
procedures, and materials to be utilized, determine work duties and qualifications of
employees, discontinue, subcontract, reorganize or combine operations and/or any part of
operations, introduce new and improved methods and facilities, train employees,
determine work performance levels and standards of performance of employees.

The selection of management and supervisory personnel shall be the sole responsibility of
the City.

An employee may be required to perform any class of work, provided: 1) the employee
will receive the highest rate for a minimum of four (4) hours; and 2) the assignment will
not result in any unsafe or hazardous condition; and 3) the assignment will not be used for
the purpose of favoritism, discrimination or intimidation.

NEGOTIATION OF EXCLUDED MATTERS

Any matter pertaining to rates of pay, hours, and other terms and conditions of
employment not covered by this Agreement and/or the Personnel Rules and Regulations
set forth in City ordinance, as amended, and not determined in the negotiation of this
Agreement, is subject to negotiation between the City and the Union.

CONTRACTING OUT SERVICES

The City agrees to review its practice of contracting out services normally performed by
the bargaining unit. Department heads will meet with employees of a department when
the City is contemplating contracting out a project. (Example: Water and Sewer
Departments).
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Management and supervisory personnel will not perform any class of work which is done
by a union employee, except in an emergency or other immediate need for the promotion
of the health, safety, and welfare of City residents, business, or visitors as deemed
appropriate by the supervisor and/or City management.

ARTICLE 2
UNION CHECKOFF

CHECKOFF

The City agrees to deduct from the wages of an employee, when such employee makes a
request of the City in a form acceptable to the City, the monthly dues, any assessment(s)
and initiation fee(s) of the Union, in the amounts designated by the Union, and as
determined by the Union’s International Secretary Treasurer. In addition, the City agrees
to deduct any voluntary contributions from the employee made to the Union Political
Action Committee (PAC). Said deduction(s) shall be made out of the second payroll period
or the earliest subsequent payroll period for each month and immediately forwarded or
delivered to the International Secretary Treasurer of the Union at the address which he
authorizes for that purpose.

The City further agrees to forward a list of all bargaining unit employees, including
hires and a list of changes and terminations, initially and each month such list changes,
to the International Secretary Treasurer, the Staff Representative, the Local Union
Recording Secretary and the Financial Secretary of the Local Union, and that the
transmittal of said list shall be simultaneous with the transmittal of the deductions for
such month. Such list shall indicate which of the employees, whose names appear hereon
did or did not pay (1) regular dues and (2) initiation fees.

The City agrees to provide newly hired bargaining unit employees with the “United Steel
Workers Union — Local 1-2 Notification of New Hire” in the form attached. A copy of the
form will be simultaneously provided to the local union president. The employee and a
union representative will schedule a time that is mutually agreed upon by the employee
and the employee’s supervisor to discuss union benefits.

Applicable deductions shall be made from the payment due to any employee whose
employment with the City shall have been terminated at the time of the specified dues
deduction date of any month and who receives a prepayment of wages applicable to the
absence,

INDEMNIFICATION

The Union shall indemnify and save the City harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of, or by reason of, action
taken or not taken by the City for the purpose of complying with the provisions of this
Article.
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ARTICLE 3
WORK SCHEDULE

3-1  HOURS OF WORK
The work week shall be the period of time from 11:00 p-m. Sunday night to 11:00 p.m.,
the following Sunday night, except the Filtration Plant Operators whose work week shall
be from 6:00 a.m. Sunday to 6:00 a.m. the following Sunday.

3-2  PAYROLL PERIOD
The payroll period shall include two work weeks. All employees covered under this
agreement shall be paid on a bi-weekly payroll schedule as established by the City.

3-3  The work day shall be the twenty-four (24) hour period from 11:00 p.m. on any given
night to 11:00 p.m. the following night, except the Filtration Plant shall be the twenty-
four (24) hour period from 6:00 a.m. on any given day to 6:00 a.m. the following day.

3-4. SCHEDULING
The normal hours of work shall be:

UNIT LENGTH NORMAL ¥: HOUR PAID
PUBLIC WORKS WK. DAY/ WK. WEEK WORK PERIOD LUNCH PERIOD
Approximate Times
Street Dept. 8 hrs./40 hrs. #111:00 PM - 7:00 AM #1 3:00 AM- 3:30 AM
#2 7:00 AM- 3:00 PM #211:30 AM - 12:00 Noon
#3 3:00 PM - 11:00 PM #3_T:00PM- 7:30 PM
Central Garage 8 hrs./40 hrs. 7:00 AM - 3:00 PM 11:30AM -12:00PM

Parks & Ree.

8 hrs./40 hrs. Summer
10hrs -4 days/ 40 hrs.

7.00 AM - 3:00 PM

11:00 AM - 11:30 AM

Trathc 8 hrs./40 hrs. 6:00 AM —2:00 PM 11:00 AM - 11:30 AM
UNIT UTILITIES or | LENGTH NORMAL ¥ HOUR PAID
OTHER WK. DAY/ WK. WEEK | WORK PERIOD LUNCH PERIOD
Automotive Ser. 8 hrs./40 hrs. 6:30 AM - 2:30 PM Between 11:00 AM-11:30 AM
SANITARY SEWER
Lines Dept. 8 hrs./40 hrs. 7:30 AM - 3:30 PM 11:30 AM - 12:00 Noon ]
Plant WWTP 8 hrs./40 hrs. 7:00 AM - 3:00 PM During Shift
3:00PM - 11:00 PM During Shift

WATER
T & D Lines 8 hrs./40 hrs, 7:30 AM - 3:30 PM 11:30 AM - 12:00 Noon
Meter Reader 8 hrs./40 hrs. 7:30 AM - 3:30 PM 11:30 AM - 12:00 Noon
Customer Service
Water Pumping 8 hrs./40 hrs. z; ggg 1;{\\1}’1 - gé)gm" During Shift

¢ Shift A During Shift
Treatment (Day Shift) (Shift Operatots) uring Shi
Storm Water 8 hrs./40 hrs. 11:30 AM — 12:00 Noon

730 AM —3:30 PM
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The above referenced starting and quitting times in any department may be changed, at the
request of the employees, if a majority of employees and the City agree. This provision is
not intended to infringe upon the City’s management rights in any way.

3-5  The net result of the scheduling shall be to provide a 40-hour work week, and a one-half
hour paid lunch period for all employees. In specific cases in which the employee desires
to work a 37 1/2-hour work week without a one-half (1/2) hour paid lunch period, this may
be approved if authorized by the Department Head and approved by the City Manager.
However, in no event shall an employee receive a paid lunch hour greater than one-half
(172) hour and have a scheduled work week less than forty (40) hours.

3-6 OPTIONAL FOUR 10-HOUR DAYS WORK WEEK
Employees may work four 10-hour days instead of five 8-hour days if this is mutually
acceptable to the City and a majority of the employees affected. The work period and the
work days must be approved by a majority of the affected employees and the City before
such a program is put into effect.

*WATER PUMPING/TREATMENT SCHEDULE
(12 Hour Shift)
WEEK SUN MON TUE WED THUR FRI SAT

1 A C C A A C C
A-B 36hr B D D B B D D
D-C 48hr

2 C B B C C B B
B-A 48y D A A D D A A
D-C 36hr

3 B D D B B D D
A-B 36hr A C C A A { C
D-C 48hr

4 D A A D D A A
D-C 36hr C B B C c B B
B-A 48hr

ARTICLE 4
OVERTIME AND PREMIUM PAY
4-1  ADMINISTRATION

The Superintendent and/or Manager may prescribe reasonable periods of overtime work to
meet operational needs and may authorize such supervisory employees as he shall
designate to act for him in requiring overtime work. Such overtime shall be reported and
Justified as required by the City. Complete records of overtime and rejected overtime
opportunities of employees shall be maintained by the City.

5
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Employees are expected to work overtime to perform those normal functions of their
department which, by their nature must be performed at other than the regularly scheduled
hours. If employees fail to so respond, qualified employees in the department shall be
required to work overtime in reverse order of seniority. Employees called out to work
during hours that the City of Fairmont is shut down due to a Governor or City Manager
declared State of Emergency, will be paid time and one-half for all hours worked during
that State of Emergency, unless any of the following contract provisions dictate a greater
payment of overtime under such circumstances.

DAILY OVERTIME

Time and one-half (1 1/2) shall be paid for all hours worked in excess of the number of
hours specified in Article I1I as constituting the applicable work day.

WEEKLY OVERTIME SATURDAY AND SUNDAY WORK

Unless a bargaining unit employee’s work week includes regularly scheduled Saturday
and/or Sunday work as part of his/her normal forty-hour work week, overtime pay for such
Saturday and/or Sunday Work will be paid as follows:

Time and one-half (1 1/2) shall be paid for all hours worked on Saturday if such hours are
not part of the employee's regular work schedule.

Double (2) time shall be paid for all hours worked on Sunday if such hours are not part of
the employee's regular work schedule.

HOLIDAY PAY

Double (2) time shall be paid for all hours worked on a holiday, in addition to holiday pay.

When a holiday falls within an employee's normal working schedule, hours that he would
have worked shall be included when determining weekly overtime.

An employee scheduled to work Easter Sunday will be paid double time (2X) for all
hours worked.

SHORT TURN AROUND OVERTIME

An employee will be paid at time and one-half (1 1/2) for all hours worked on the shift to
which they report after the completion of a call-out which ended less than ten (10) hours
before the start of such shift. This provision will not apply to suit the convenience of the
affected employee.
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DISTRIBUTION OF OVERTIME

All employees of equal classification shall have an equal division of overtime opportunity
if practicable. A departmental overtime opportunity sheet shall be posted and maintained
showing overtime worked and rejected and by whom. All overtime worked by the
employee shall be listed on the overtime opportunity sheet.

NO PYRAMIDING

Notwithstanding the foregoing provisions of this Article, there shall be no pyramiding or
duplication of any overtime or premium pay. In the event that overtime and/or premium
pay is applicable to the same hours under any two or more provisions of this Agreement,
only the single highest overtime or premium payment required under any one provision of
this Agreement shall be paid.

LUNCH

The City will provide lunch for any employee working four or more hours in addition to
their regular shift or is called back to work prior to eating supper/dinner.

Shift operators' hours worked over scheduled hours will be paid as overtime.
OVERTIME DISTRIBUTION PROTOCOI,

a. When an employee is hired or an existing employee transfers to a new department, they

-~ shall be credited with the highest amount of overtime in that department.

b. When Overtime is needed, supervisors will act as follows:

i. Require shift continuation by first using the employees on the job already
performing the work on straight time. If more employees are needed to work;

ii. Supervision will next go to the employees who are on call-out for that week, if
any. If more employees are needed to work;

iii. Supervision will go to the overtime distribution (OTD) list and call the employee
in the classification needed that has the lowest total overtime on the list. This step will
continue until the job(s) are filled.

iv. In addition, the following are applicable

o Employees who work the job will have the hours worked posted to the
OTD list. The OTD list will be posted in several work areas.

7
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o Employees who turn down the work or cannot be reached will be
charged the hours worked as if they had worked the job. The hours will
be posted to the OTD list.

o Two calls will be made to the employee, one to their primary phone
number and, if that fails, one to a second phone number, if available.
The time allowed for call back will vary as determined by management
based upon the urgency of the work to be done.

o A new OTD list will be posted every week. Supervisors will use the
latest posted OTD list.

o The OTD list will be zeroed out on January 1 of each year, subject to
seniority rights provided by this Agreement.

ARTICLE 5
REPORTING OFF

REPORTING OFF

An employee shall notify the supervisor of the department in which they work, or other
designated individual approved by the supervisor or the utility manager, before starting
time of the first day, if possible, that they will be unable to report for work. An employee
reporting late for work, shall notify the supervisor of the department in which they work,
or other designated individual approved by the supervisor of the utility manager, before
starting time. Repeated violation of this provision will be a cause for discipline, including
discharge.

All unauthorized and unreported absences shall be considered absence without leave and
deduction of pay shall be made for the period of absence. Such absence may be made the
grounds for disciplinary action. One (1) day of absence without leave shall be construed
and accepted as resignation from the City service. The department head shall request

the Manager to suspend with intent to terminate any employee absent one day without
leave. An employee who calls in within twenty-four (24) hours of the end of the
scheduled work day missed and provides adequate and substantial proof that this
absence falls within the prescribed rules and regulations for leaves of absences shall not
have their employment terminated.

Notwithstanding any other provision of this CBA to the contrary, no employee shall be
entitled to report off under Article 5 of the CBA or utilize vacation leave under Article 9
of the CBA unless such employee at least 24 hours before their scheduled start time on the
day for which they seek to report off or utilize vacation leave shall notify the supervisor of
the department or other designated individual approved by the supervisor or utility manager
in which they work and request to report off or utilize vacation leave by either: 1) calling
the supervisor’s, or other designated individual approved by the supervisor or the utility
manager, cell phone and speaking with the supervisor or leaving a message on the
supervisor’s cell phone that the employee desires to report off or utilize vacation leave; or

8
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2) advising the supervisor or other designated individual approved by the supervisor or the
utility manager in person of the employee’s desire to report off or utilize vacation leave.
No other forms of notification shall be permitted or approved. Failure to abide by the 24-
hour pre-notification requirement before requesting to utilize vacation leave or report off
shall result in denial of leave, or a designation of such leave as unplanned leave (sick leave,
Article 20, or emergency leave, Article 8) or an unauthorized and unreported absence
without leave under Article 5-2. An exception to the 24 hour pre-notification requirement
to request vacation leave will be granted when employee works continuously in addition
to normally scheduled shift up until 6 hours within the start of their next day’s shift, .i.e.,
employee’s normally scheduled shift is from 7:30 am to 3:30 pm, employee continues
working in addition to that normally scheduled shift into the following 1:30 in the a.m., the
employee may request vacation time as of 1:31 am (within 6 hours of next regularly
scheduled shift), without having to comply with above 24 hour pre-notification
requirement.

An exception to the 24-hour prenotification requirement to request vacation leave will be
considered on an emergency basis with department head or his designee approval in his
sole discretion; provided, however, in the event the department head or his designee does
not approve the emergency basis, such leave will be without pay. An emergency basis
means that the leave is requested because of an exigency, a sudden, unforeseen or serious
event demanding the employee’s immediate attention.

ARTICLE 6
SHIFT PREMIUM

A shift premium (amount found in pay plan ordinance) shall be paid for all hours worked
on the third (afternoon) shift.

A shift premium (amount found in pay plan ordinance) shall be paid for all hours worked
on the first (midnight) shift.

A shift premium (amount found in pay plan ordinance) shall be paid for all hours worked
by the water pumping/treatment operations or the 6:00/p.m. - 6:00/a.m. shift.

The applicable shift premium will be considered a part of the employee's regular wage rate
for the purposes of overtime calculations, vacation pay, holiday pay, sick leave pay and
bereavement pay. The above referenced shift premiums are to be paid for all hours worked
by an employee on the particular shift in question and as set forth in Article 3, Section 3-4
For instance, a Street Department employee regularly working the second shift (7:00 A.M
to 3:00 P.M.) receives no shift premium. But if the employee works two (2) hours of
overtime by working until 5:00 P.M. on a given day, they would receive an additional shift
premium as found in the pay plan ordinance (at the applicable overtime rate) for each of
those two additional hours worked. Likewise, a Street Department employee regularly
working the third shift (3:00 P.M. to 11:00 P.M.) already receives a shift premium. If the
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employee works over two (2) hours into the next shift, they will receive an additional shift
premium amount as found in the pay plan ordinance for each of those two additional hours
worked.

Any subsequent shift premium adjustments, both increases and decreases, for years 2 and
3 of this agreement, may be reviewed on an annual basis for approval by the City Council
during the City’s annual budget process. Nothing herein shall be construed to entitle the
Union to any specific rate of pay or benefit unless and until the same is approved by the
Council by Ordinance.

ARTICLE 7
ALLOWED TIME

CALL-IN PAY

Any employee called to work at a time other than their regular starting time shall be paid
for all work performed outside their regular work day hours at the rate of one and one-half
(1172) or double (2), whichever applicable, times their regular wage rate.

Called in to report for work, where continuous with employee's shift, less than three 3)
hours before start of employee's shift time and one and one-half (1 1/2) or double (2),
whichever applicable, times their regular wage rate for hours actually worked.

Called in to report for work, not continuous with employee's shift, and works less than
three (3) hours - guaranteed minimum of three (3) hours at the rate of one and one-half (1
1/2) or double (2) times their regular wage rate, whichever is applicable.

Called in to report for work, not continuous with employee's shift, and works more than
three (3) hours, one and one-half (1 1/2) or double (2), whichever is applicable, times their
regular wage rate.

JURY PAY

An employee called to jury duty shall supply the department with the documentation of
the scheduled jury duty dates. The department will record the jury duty leave in the
Payroll Time Entry system. The employee shall receive their normal compensation and
benefits during jury duty leave. The amount received from the court (excluding any travel
allowance) shall be remitted to the City of Fairmont.

The amount due the City may be reimbursed with a personal check made payable to City
of Fairmont, or deducted from the employee’s pay with authority from the employee.

A copy of the jury duty paperwork and check received from the court must be supplied to
the Finance Department.
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BEREAVEMENT PAY

An employee may be granted up to four (4) work days paid leave for death in the
"immediate family". "Immediate family" shall refer to the employee's spouse, children,
step-children, father, mother, legal guardian, mother-in-law, father-in- law, brother,
sister, and step parents. Leave may commence upon notification of the death and shall
end no later than one (1) day after the funeral, unless the funeral is on a Saturday, Sunday
or contractual holiday, in which case the last day shall be extended to the next regular
business day.

Two (2) work days bereavement leave shall be granted upon the death of an employee's
grandparents or great grandparents, or spouse's grandparents or great grandparents.
Leave may commence any time after notification of death, but shall end no later than one
(1) day after the funeral.

One (1) day funeral leave with regular pay shall be granted upon the death of a brother-
in-law, sister-in-law, aunt or uncle.

Employees who must attend a family member's funeral which does not fall within the
"immediate family" category and requires a one-way trip in excess of 200 miles may be
granted up to four (4) work days paid leave. "Family members" shall include
grandparents, spouse’s grandparents and grandchildren.

Bereavement leave will be granted upon the discretion of the Department Head for all
other deaths that do not fall into these three categories. The employee, however, may
appeal the Department Head’s decision to the City Manager.

Paid bereavement leave shall not be granted in the event that an employee was not
scheduled to work or was compensated by other provisions of this Article.

In those cases where an employee on vacation falls within the category of this Article,
vacation time shall end upon notification of death and employee shall be placed on
bereavement leave as applicable. Any affected vacation time will be rescheduled.

ARTICLE 8
HOLIDAYS, EMERGENCY AND PERSONAL DAYS

All permanent full-time employees who are not covered by Civil Service regulations shall
receive their regular compensation for the following thirteen (13) holidays:

New Year’s Day, President’s Day, Good Friday, Memorial Day, West Virginia Day,

Juneteenth, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the Day
after Thanksgiving Day, Christmas Eve, and Christmas Day.
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In addition, each permanent full-time employee not covered by Civil Service regulations
shall receive two (2) emergency days each year, subject to the following:

a. The employee must notify the supervisor of the department (or other designated
individual approved by the supervisor or the utility manager) of the need for the emergency
day prior to the start of the shift.

b. Emergency days may be taken in any combination of successive days or in as little as
half-day increments.

¢. Emergency days must be taken in the calendar year. They cannot be carried over from
one year to the next unless circumstances require payment or carry-over as approved by
the City Manager.

Each permanent full-time employee subject to the terms and conditions of this Agreement,
shall receive one (1) Scheduled Personal Day to take in the calendar year. The day does not
carry over or accrue and must be scheduled in advance with the employee’s supervisor. This
day shall not be considered in determining Termination Pay under Article 19-12 of this
Agreement

Minimum Crews Holidays (excluding supervisors and clerks)

Public Works- 3 Employees total, which includes 1 Equipment Operator 111
Field Services- 3 Employees total, which includes 1 Equipment Operator 11
Water Customer Service 1 Employee

Waste Water Treatment Plant — 1 Operator and 1 Maintenance Personnel

If work is required on a State Highway, two additional employees will be called out and
required to work for the purposes of providing traffic control.

When an employee is scheduled and works a holiday, he shall be paid two (2) times plus
regular time for the hours worked on that holiday.

If a holiday falls on an employee's regularly scheduled day off, he shall celebrate such
holiday on their closest regularly scheduled working day. An employee shall forfeit their
right to payment for any such holiday if he has an unexcused absence on their last regularly
scheduled work day before the holiday or their first regularly scheduled work day
following the holiday. Nothing herein shall be construed to award holiday pay to any
employee on an excused, unpaid leave of absence.

Employees required to work tours of duty shall forfeit holiday benefits when on sick
leave.
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ARTICLE 9
VACATION LEAVE

On or after the effective date of this Agreement, vacation leave shall be accrued and earned
from the most recent date of employment under conditions herein stated. Accrued vacation
shall not be taken or utilized during the probationary period.

All full-time employees in the City's service and covered by this Agreement, except
temporary and seasonal employees, shall accrue and earn vacation as follows:

Ninety (90) days - 4 years = 3 weeks
5 - 9 years = 4 weeks
10 - 14 years = 5 weeks
15+ years = 6 weeks
Accrued vacation shall be calculated as follows for payroll purposes:

Ninety (90) days - 4 years of completed service = 10.0 hours for each 173.33 straight time
hours worked or on approved paid leave;

5-9 years of completed service = 13.3 hours for each 173.33 straight time hours worked or
on approved paid leave;

10-14 years of completed service = 16.6 hours for each 173.33 straight time hours worked
or on approved paid leave;

15 or more years of service = 20.0 hours for each 173.33 straight time hours worked or on
approved paid leave;

Vacation leave shall be administered through Payroll. Employees in the City’s service and
covered by this Agreement shall be given credit for vacation hours accrued each pay period.
Paychecks reflect vacation taken and paid in the current calendar year and accrued vacation
balances as of the date of the paycheck. In the event an employee leaves the City’s service,
all termination benefits will be paid according to balances reflected on the payroll record
and according to terms of this agreement. It is not necessary for an employee to complete
any minimum service, other than the probationary period, before they are eligible to take
vacation; however, he or she must have a reasonable expectation of accruing, in the
calendar year, the vacation hours requested to be taken and the employee must abide by
the other terms of this Agreement

An employee may accumulate five (5) days of vacation leave to add to the regular
vacation leave to be taken in the following year. Any vacation leave in excess of five (5)
working days not taken during the year in which it is earned will be forfeited by the
employee. In unusual circumstances vacation leave in excess of five (5) working days
may be carried forward upon approval, in writing, by the employee’s department head.
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Vacation leave credit accumulated by employees as of the date of adoption of this policy
will not be lost.

Employees whose service is terminated through no fault or delinquency of their own shall
be eligible to receive all accrued vacation leave. Those days which are granted at the end
of the year, shall be granted at that time. '

Each department head shall keep records of vacation leave allowances. It shall be the
responsibility of the department head to schedule vacation leave with particular regard to
operational requirements of the department and seniority of employees and, with the
written request of the employee all reporting requirements set forth in Article 5 of this
contract shall be applicable to requests for vacation leave under the provisions of this
article.

An employee is entitled to schedule their vacation for the calendar year according to
the following guidelines.

a. Vacation leave is to be based on total city service seniority in each department.

b. There shall be a three (3) week cap on the amount of consecutive vacation leave
granted. Any period beyond three (3) weeks must be approved in writing by the
Department Head.

¢. The Department Head shall reserve the right to schedule vacations in accordance
with the operational needs of each department and subject to the provisions of
Article 1 of this Agreement.

ARTICLE 10
LEAVES OF ABSENCE

PERSONAL LEAVE

The City Manager may authorize an employee to be absent without pay for an urgent or
emergency personal reason for a period not to exceed ten (10) work days during the term
of this agreement. The Department Head must agree and recommend approval to the City
Manager, but the City Manager will make the final decision.

The City Manager may authorize special leaves of absence with or without pay for any
period(s) not to exceed three (3) calendar months during the terms of this contract for the
following purposes: attendance at college, university or business school for the purpose
of training in subjects relating to the work of the employee and which will benefit the
employee and the City service; urgent personal business requiring the employee's
attention for an extended period such as settling estates, liquidating a business, serving on
a jury and attending court as a witness; and for purposes other than the above deemed
beneficial to the City service.
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WORKERS’ COMPENSATION

Workers” Compensation leave, as distinguished from sick leave, shall mean paid leave
given to an employee due to absence from duty caused by an accident, illness, or injury
which occurred while the employee was performing their duties and attributable thereto,
and covered by Workers’ Compensation insurance. All payments shall be made concerning
workers” compensation leave subject to the same rules and regulations of said insurance
and shall not be made if the accident is proved to have been due to the intoxication,
negligence, or willful misconduct on the part of the employee.

Ifan employee, absent from work due to a job connected accident, illness, or injury covered
by Workers’ Compensation insurance willfully fails to fulfill all of the conditions necessary
to receive compensation benefits, they shall not be entitled to payments for any additional
benefits for workers’ compensation leave from the City until such conditions have been
fulfilled.

UNION LEAVE

The City Manager may, at the written request of the Union, grant a leave of absence for a
definite time period, without pay, to an employee who wishes to leave the service of the
City for the purpose of filling a full-time Union office to which they have been appointed
or elected. Leaves of absence may also be granted to ocal Union representatives for the
purpose of attending Union conventions and special Union meetings. Upon written request
of the District Director to the City Manager, a leave of absence without pay shall be
granted for a period not to exceed six (6) months for one (1) employee of the City of
Fairmont who is a member of the Union. During such leave of absence, the employee's
seniority and benefits shall continue to accrue. '

SUPERVISOR LEAVE

Any employee in the bargaining unit who may accept an excluded position shall be allowed
to return to the bargaining unit at any time within three months, only one time during the
life of this contract following the date they began working on such excluded position and
shall retain but not accumulate seniority for said three-month period. Such an employee
may return to the bargaining unit to an entry level position in the bargaining unit
department in which they were employed at the time of promotion, provided their
bargaining unit seniority so entitles them to return to the bargaining unit in accordance with
the provisions of Article XII. They will be permitted to exercise their seniority upon return
to the bargaining unit to take such job as their seniority and qualifications will entitle them.
Any employee in the bargaining unit who remains in an excluded position for a period of
more than three months shall forfeit all seniority in the bargaining unit.
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10-7  Once an employee is promoted outside the local bargaining unit by the City, it shall be the
responsibility of the Department Head or their designee to notify the Union President
within five (5) working days of the effective date of the promotion.

10-8 MILITARY LEAVE
Military leave shall be granted in accordance with WV Code §15-1F-1.

At or prior to the expiration of the military leave of absence, each regular employee shall
inform the superintendent of their willingness and ability to return to City employment and
produce evidence of their honorable release from military service. In the event of the
reinstatement of an employee who has been on military induction leave, he shall be given
the position occupied by the last person employed in their classification.

The term "military service" as used herein shall include the Army, Navy, Air Force,
Marine Corps, Coast Guard, and the United States Public Health Service, as well as all
auxiliary branches of the said services in which either men or women shall be called to
service, but shall not include service as civilian employees of the services.

The term "national emergency" as used herein shall exist during such period as
designated by the President or Congress.

Military leave for the National Guard or organized military reserves shall be allowed in
accordance with federal and state law.

10-9 FAMILY AND MEDICAL LEAVE POLICY

The City of Fairmont is a covered employer under the Federal Family Medical Leave Act
(FMLA). Therefore, the City is required to follow U.S. Code, Title 29- Labor, Chapter 28-
Family Medical Leave and encompasses this U.S. Code section into Article Seventeen of this
agreement, Details of the FMLA can be found at
https://uscode.house.gov/view.xhtml?nath:/p:relim@tiﬂez9/chapter2B&edition:prelim

The City defines the “Twelve Month Period” referenced in the code as the calendar year
beginning January 1 and ending on December 31,

The City defines an “Eligible Employee” referenced in the code as one who has worked for
the City of Fairmont for at least twelve (12) months and has worked at least 1,250 hours during

the twelve (12) months immediately preceding the requested leave.

Where a term is defined in the FMLA statute, that definition will be incorporated into this
policy.
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Administrative Requirements

Employees have the right to use any paid leave, for which they may be qualified and which is
intended for such illness or injury, in conjunction with FMLA leave. However, the City requires
all employees to utilize any appropriate paid sick leave in conjunction with the receipt of any
approved FMLA leave for the employee's own illness or for that of a child, spouse or parent.
Workers' compensation related absences will also count as FMLA leave provided the employee
has a serious health condition. The period of their paid leave will be counted against the
employee's total FMLA leave entitlement as if it were substituted for the FMLA leave. Employees
must give thirty (30) days advance notice of the intent to take a FMLA leave. When it is not
possible to give thirty (30) days advance notice, notice must be given as soon as practicable --
ordinarily within one or two days. Failure to give adequate notice as outlined above may result in
a delay of up to thirty (30) days before the FMLA leave will be granted.

When requesting intermittent leave for medical treatments, employees must make reasonable
efforts to schedule the leaves so as to not unduly disrupt operations. Employees may be required
to provide a medical certification from an appropriate health care provider to support a FMLA
request related to a serious health condition. A form will be provided to the employee. This
certification must be returned within fifteen (15) days. Failure to do so will result in a denial of
leave until such certification is provided. If an employee provides medical certification that is
questionable or inadequate, the employee will be referred to a second health care provider, at the
City's expense. If the first and second providers' opinions differ, a third opinion will be obtained,
again at the City's expense. The third health care provider will be selected by mutual agreement
of the employee and the City, and that opinion will be final and binding.

Employees on FMLA leave will be required to submit periodic recertifications or updated reports
regarding the family member or employee's current status. If the employee's return to work date
differs from that which was previously identified when the leave was granted, then employees
must give two days advance notice of their intent to return to work. Failure to give the two-day
advance notice may result in a two-day delay in the employee's actual return to work, which delay
shall be without pay. :

In most instances, an employee returning from FMLA leave will be restored to the position
previously held prior to the FMLA leave, provided that position remains available. If that position
is unavailable, the employee will be reinstated to an equivalent position with equivalent pay and
benefits, provided such a position exists. An employee taking a FMLA leave is not entitled to any
greater right to reinstatement or other benefits than if continuously employed during the leave
period.

If FMLA leave is requested on a reduced or intermittent basis, the employee's hours may be altered

or the employee may be transferred instead to an available alternative position for which the
employee is qualified and which better accommodates the recurring periods of leave necessitating
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the request. An employee taking a FMLA leave due to a serious health condition must present
certification that they are fit for duty prior to reinstatement. Failure to provide the requisite
certification will result in denial of restoration to employment.

Health Care Benefit Continuation

Health insurance coverage will continue throughout the duration of the FMLA leave. The
conditions under which such coverage is provided will be the same as if the employee were actively
working. The employee's share of any health plan premiums, if any, must continue to be paid by
the employee while on FMLA leave, and payments are due at the same time as if made by payroll
deduction, unless otherwise agreed upon. If an employee's share of any health insurance premium
is delinquent for more than thirty (30) days, the employee's health coverage will be terminated,
provided the City notifies them in writing within 15 days prior to cancellation. If coverage is not
terminated and the City elects instead to pay the entire premium, the amount of the employee's
delinquency will be recovered from the employee after the employee returns to work.

If an employee fails to return to work after FMLA leave has expired, the City may recover the cost
of any premiums it paid during the employee's FMLA leave unless the employee's failure to return
to work is the result of (a) the continuation, recurrence or onset of a serious health condition that
would entitle the employee to FMLA leave, or (b) other circumstances beyond the control of the
employee. An employee who does not return to work at the expiration of the FMLA leave is
considered to have failed to return to work for purposes of this paragraph and shall be considered
as quitting without notice. The City will not interfere with an employee's rights under the FMLA.
No person shall be discriminated against for exercising their rights under the FMLA.

ARTICLE 11
SENIORITY

11-1 SENIORITY LISTS

The City will furnish the Union, semi-annually, with an up-to-date seniority list of all
employees in the bargaining unit, showing the date of hire and the classification of each
employee. The seniority lists will be for the periods of January 1 through June 30, and
July through December 31,

11-2 A copy of the seniority list shall be transmitted to the Staff representative, District 23 -
of the Union, and a copy shall be given to the Local Union.

11-3  The seniority list shall also be posted on appropriate bulletin boards and unless objections
hereto are made within thirty (30) days after posting, the list shall be deemed to be
approved and shall be considered as the official seniority list.

11-4 Should two (2) or more employees be hired on the same day, for seniority ranking the
time and date of the involved employee's employment application will be the controlling
factor.
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The Bargaining Unit is expressly defined as employees under this Agreement employed
by the City. Ifin the instance of a permanent job layoff, affected employees employed by
the City, Sanitary Sewer Board and the Water Board may employ city-wide seniority rights.
Such rights are restricted so that an employee must qualify for any position they seek.

The City shall be the sole authority for determining qualifications. The City of Fairmont
acknowledges that seniority rights do exist within the bargaining unit and will be used
accordingly. Some examples are, but not limited to, overtime, layoffs, vacation (after
February 28™) and shift preference.

11-7 LAYOFFS

12-1

12-2

The City may affect a layoff whenever it deems it is necessary by reason of shortage of
funds or work, abolishment of a position or other material changes in duties or
organization. An affected employee shall be notified of the effective date and shall be
given written notice of the reasons for the layoff at least five (5) days in advance of that
date.

In case of reduction of the working force, the same shall be laid off in reverse order of
seniority, qualifications and type of appointment. The laid off employees will be placed
on a recall list and will be recalled according to seniority, qualifications and type of
appointment. While an employee is on the recall list, no time limit shall constitute a break
in service for seniority purposes provided the employee maintains a current mailing address
and notifies the City by Certified Mail by June 30th each year of the intent to accept recall
with the City. Should an employee on the recall list fail to return to employment when
notified thal a position is open, this shall constitute a break in service (seniority) with the

City.

ARTICLE 12
PROBATIONARY PERIOD

NATURE, DURATION AND PURPOSE

Persons newly appointed to a position shall be on probation for ninety (90) calendar days
after assuming the position. The probationary period may be extended for an additional
ninety (90) calendar days if requested by the department head. The Union shall be
notified of any such extension. The probationary period shall enable the supervisor to
monitor the employees’ work performance.

CONDITIONS PRELIMINARY TO PERMANENT STATUS

Department heads will review the performance of probationary employees and
recommend whether or not the employee should be accorded permanent status.
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SEPARATION DURING THE PROBATIONARY PERIOD

An employee may be dismissed at any time without right of appeal while serving in a
probationary period.

An employee promoted to a new position shall have the right to their former position or
a similar position while in the thirty (30) day trial period. This right shall not apply to
employees transferred for disciplinary reasons.

ARTICLE 13
PROMOTIONS AND FILLING OF VACANCIES

RECRUITMENT AND EMPLOYMENT ELIGIBILITY

Individuals shall be recruited from residents of Marion County, except when no qualified
applicants apply and in cases of professional employees that require special training. In
these cases, individuals shall be recruited from a geographic area as wide as is necessary
to assure obtaining well qualified candidates.

ADVERTISEMENT OF POSITIONS

It is agreed that any current employee subject to the terms and conditions of this
Agreement shall be given consideration for open positions covered by this Agreement
prior to any consideration of external applicants.

PROMOTION POLICY

The city will attempt to fill all vacancies for supervisory, skilled, and upper-level
positions from the ranks of present employees.

EXAMINATIONS

All applicants for positions in the classified service of the City shall be subject to
evaluation based on merit and fitness. Evaluation may include one or more of the
following components: ‘

a. Written test or equivalent

b. Performance test

c. Oral test/interview

d. Physical test

e. Experience evaluation

f. Training evaluation

g. Any other qualifications which, in the judgment of the City Manager or their
designee, are applicable
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REFERENCES

As part of the pre-employment procedure, former supervisors, employers, and references
provided by candidate may be checked.

Reference checks made by personal or telephone contact shall be documented and made
part of the applicant's file. All such information is to be handled as privileged
information.

MEDICAL EXAMINATION

Applicants chosen for employment, either full-time or part-time shall undergo physical
examination attesting to fitness to perform duties of the position prior to commencing
employment, at the City's expense.

JOB BID/NEW POSITION

There will be a 30-day trial period for employees who have bid on and received a new
position, to determine if the employee is capable of performing the duties of said
position. During that time, the city will not fill the employee's former position.

POSTING JOB VACANCIES

The city will post all Union positions in all departments, including satellite offices giving
Union employees a chance to bid on jobs prior to any consideration of external applicants.

ARTICLE 14
GRIEVANCE PROCEDURE

A grievance is defined as an alleged violation of the applicable provision of any recognized
collective bargaining agreement that the employee is party to.

Ifany grievance arises during the term of this Agreement, such grievance may be submitted
through the following Grievance Procedure.

14-2 GRIEVANCE PROCESS

Step One. Ifan employee feels they have a grievance, they shall, within five (5) working shifts of
when the alleged violation occurred or knowledge thereof, present a written grievance to their
immediate supervisor. Unless the supervisor determines otherwise, a meeting will occur
immediately before the end of the employee’s work shift. The employee’s Union representative
may be in attendance if the employee so requests. The supervisor shall submit their answer within
three (3) working shifts after its presentation. If the grievance is not satisfactorily resolved, the
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employee may escalate their grievance per Step One to their next higher ranked supervisor. If the
grievance is not satisfactorily resolved after escalating the grievance through Step One, then the
employee may submit a written grievance per Step Two.

Step Two. If the grievance is not resolved in Step One, the employee may reduce their grievance
to writing, within five (5) working shifts, on a grievance form provided by the Union and present
the grievance to the Department Head or their designated representative, for a written answer. At
a minimum, the form shall name the employee(s) involved, shall state the facts giving rise to the
grievance, shall identify the provision(s) allegedly violated by appropriate reference, shall state
the contention of the employee and of the Union with respect to these provisions, shall indicate
the relief requested, and shall be signed by the employee. The Department Head, or their
designated representative, shall give the employee an answer in writing no later than ten (10)
working days after receipt of the written grievance.

Step Three. If the grievance is not resolved in Step Two, the Employee and/or Union
representative may, within five (5) working shifts after the receipt of the answer in Step Two,
appeal the grievance to the City Manager. The appeal shall be in writing and it shall include the
written grievance and the Department Head’s answer and shall specify the basis of the appeal. A
copy of the appeal shall be sent to the Department Head. The Union may, at the same time the
written appeal is filed, submit a written request to the City Manager for a meeting between the
Union and the City Manager, or their designated representative, to attempt to resolve the grievance.
The meeting will be at a mutually agreeable time and will take place within ten (10) working days
after receipt of the written appeal and the request for a meeting. The City Manager, or their
designated representative, shall give the Employee and/or the Union representative an answer in
writing, which answer shall be final, unless Step Four is initiated by either party, no later than ten
(10) working days after receipt of the written appeal or meeting, whichever is later. Additional
time may be allowed by mutual written agreement of the City and the Union.

Step Four- Arbitration Alternative. After the result of Step Three, within five (5) working shifts
being the time allotted for an appeal to Step Three, either party may submit a request, in writing,
to the other party, requesting that the grievance be submitted to arbitration. Nothing herein shall
require the City of Fairmont to agree to arbitrate a grievance. Each specific dispute as they arise
shall be subject to review. The City may not delegate to any arbitrator those matters of discretion,
including all matters which would infringe on the policy of public control of its operations and
expenditures including but not limited to all matters of management and direction of the working
forces under Article 1 of this Agreement and all other matters entrusted exclusively to the City or
vested in the City under this Agreement, or by statute, rule or regulation. The City shall and does
hereby retain the right and option, in its sole discretion, to determine whether a grievance is subject
to arbitration. Nothing herein shall be the basis for any action at law or in equity to force the City
to arbitrate any unresolved grievance.

The arbitrator shall be appointed by mutual consent of the parties. In the event the parties are
unable to agree upon an arbitrator within seven (7) working days after arbitration is invoked, the
party requesting arbitration shall petition the Federal Mediation & Conciliation Service for a panel

22



USW AGREEMENT 2026-2031

of seven (7) qualified arbitrators. If the parties cannot find an acceptable arbitrator on the panel,
the party requesting arbitration shall strike one (1) name from such panel, after which the other
party shall strike one (1) name. The above procedure shall then be repeated and the last person on
the panel shall serve as Arbitrator.

The decision of such arbitrator shall be advisory in nature and shall be submitted to both parties
which shall not be binding upon either party. The arbitrator shall not be empowered to rule contrary
to, to amend, to add to or to eliminate any of the provisions of this Agreement. Expenses and fees
of the arbitrator shall be equally borne by the City and the Union.

The City Manager shall review and consider the Arbitrator’s decision and the City Manager shall
render a final answer on the grievance as required by this Step Four -Arbitration Alternative no
later than fifteen (15) days after receipt of the Arbitrator’s decision.

Any grievance not filed within the prescribed time limit or not advanced to the next Step by the
employee or the Union within the time limit in that Step, shall be deemed abandoned. If a
supervisor or the Department Head, or their designated representative, does not answer a grievance
within the time limits prescribed in the Article, the grievance will be considered automatically
referred to the next Step of the Grievance Procedure.

“Work days” for the purposes of this Article, shall be Monday, Tuesday, Wednesday, Thursday
and Friday, excluding observed holidays. “Working shifts” for the purposes of this Article, shall
be any day that the respective employee’s assigned shift is scheduled to work.

A matter involving several union members and the same question may be submitted by the Union
as a policy grievance and entered directly at the Second Step of the Grievance Procedure. Separate
grievances, timely filed under the Grievance Procedure, arising out of the same or similar set of
facts or incident shall be consolidated and handled as one grievance.

ARTICLE']S
SEPARATIONS AND DISCIPLINARY ACTIONS

15-1 DISCIPLINARY ACTION

It is the responsibility of all employees to observe regulations necessary for the proper
operation of government functions. Administrative procedures have been established for
the handling of disciplinary measures such as dismissal, reprimand, suspension and
demotion.

15-2  EMPLOYEE AND SUPERVISOR RESPONSIBILITIES
An employee shall correct any faults in performance when called to their attention
and shall abide by the City's rules and regulations.
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Every supervisor will encourage quality performance by recognizing satisfactory and
outstanding employee performance. Every supervisor also shall discuss improper or
inadequate performance with employees in order to correct the deficiencies and to avoid
the need to exercise disciplinary action. Discipline shall be, whenever possible, on an
increasingly progressive nature. The steps of progression are: 1) warning; 2) written
reprimand; 3) suspension; 4) demotion and/or 5) dismissal.

VERBAL WARNING

It was agreed that a verbal warning was just that, and not subject for removal from an
employees’ personnel file since it is not part of the written record.

WRITTEN REPRIMAND

A department head may reprimand an employee in writing. Such reprimand should be
addressed to the employee and a signed copy should be delivered to the Personnel Office
for inclusion in the employee's personnel file.

SUSPENSION

A department head, with the concurrence of the City Manager, may suspend without pay
a regular employee for up to, but not exceeding, three (3) work days as a disciplinary
measure. The employee shall be furnished with a written statement setting forth reasons
for the suspension.

DEMOTION

A department head may, with the approval of the City Manager, demote or reduce in
salary any regular employee for the good of the service or for disciplinary reasons.
Provided, however, that any disciplinary action shall be in accordance with the provisions
of Paragraph 15-3.

DISMISSAL

For violation of any of the following charges, employees may be subject to immediate
dismissal. The department head must have the concurrence of the City Manager to
dismiss an employee. The dismissed employee shall be provided with a letter stating
reasons for dismissal.

The following shall be cause (but not the only cause) for dismissal:

a. Refusal to comply with a lawful instruction.

b. Insubordination.

¢. Conviction of a felony while an employee of the City.

d. Deliberate or careless conduct endangering the safety of the employee, or others.
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¢. Indulging in offensive conduct toward the public or other employees.

f. Inducing or attempting to induce any employee in the service to commit an unlawful
act in violation of City regulations, official policy, or departmental orders.

g. Using, threatening, or attempting to use personal or political influence in an effort to
secure special consideration.

h. Incompetency and inefficiency in the performance of Jjob duties resulting in two (2)
consecutive unsatisfactory ratings on performance evaluations.

1. Gross carelessness or gross negligence with City monies or property.

j- Theft or intentional destruction of City property.

k. Intentional falsification of personnel records, time reports, or other City records.

1. Taking for personal use from any person any fee, gift, or other valuable thing in the
course of their work or in connection with it, when such gift or other valuable thing is
given in the hope or expectation of receiving a favor or better treatment than that
accorded other persons.

m. Engaging in outside business activities on City time, or using City property for such
activity in violation of these rules.

n. Failure to maintain a satisfactory attendance record (excessive absenteeism and or
tardiness).

o. Conviction for sale or possession of a controlled substance.

p. Letters a, b, d, e, h, and i must be on City time.

RESIGNATIONS

An employee will be regarded as having resigned a position if they are absent without
authorization.

An employee shall give the Department/City written notice at least two weeks before the
effective date of the resignation.

A resignation made without the notice required by these rules may result in forfeiture of
accrued benefits at the discretion of the City Manager.

REMOVAL OF LETTERS

Letters and/or notes of a disciplinary nature that are placed in an employee's file will be
removed after two years provided that the employee's conduct and performance have
been satisfactory for that period.

REVIEW OF FILES

An employee will have the right to review their personnel file, during normal working
hours in the presence of the Department Head or their designee.
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ARTICLE 16
SAFETY

The City shall maintain safe, sanitary and health conditions at all times, and employees
shall be required to cooperate in maintaining such conditions.

A Safety Committee shall be established that will have equal representation from the
Bargaining Unit and from supervision. The supervisor from each department will
recommend a person or persons from the Bargaining Unit to represent that department to
the Co-Chairperson of the Safety Committee which will discuss with the Union President
or local Leadership for their consensus for a recommendation to the Safety Committee. If
the Union President or local Leadership, the Department Supervisor and the Co-
Chairperson cannot come to an agreement on the recommendation then the Chairperson
will appoint a person from the Bargaining Unit in that department to represent that
department. Once the person is selected, the Safety Committee will vote to accept or reject
the new appointment to the Safety Committee. The Safety Committee shall hold monthly
meetings to discuss the nature of and solutions to problems and conditions that pose a threat
to the safety of City employees.

The Safety Committee representation from the Bargaining unit will have term limits of 6
years. Starting in January 2023 the representatives from the Stormwater and Lines
Departments terms will end and new representatives will be selected as outlined above.
Then 3 years (January 2026) after the new appointments, to the Stormwater and Lines
Departments, the new representatives will be selected, as outlined above, for the Meter,
Wastewater and Filtration. This rotation will continue on the 6-year cycles having new
members every 3 years.

Once the Public Works Department sets up a Safety Committee and establishes
representation, the committee will create a replacement schedule for their members similar
to that in the Utilities Safety Committee.

There will be a Safety Committee that Represents the employees at Utilities and a Safety
Committee that will represent the employees at Public Works and General Fund. Both
Committees may from time to time consult with one another to discuss safety concerns.

The City will provide a safety complaint form as developed and approved by the Safety
Committee.

If an employee has justifiable reason to believe that their safety or health is in danger due
to an alleged unsafe working condition or unsafe equipment, they shall inform their
supervisor who shall have the responsibility to determine what action, if any, should be
taken, including whether or not the job should be shut down. If the employee disagrees
with the supervisor’s decision, the employee and the supervisor shall consult a safety
committeeman from the bargaining unit, if available, and take the issue to the Supervisor’s
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supervisor. If there continues to be a disagreement as to the proper course of action, the
department head shall make the final determination. If the employee refuses to work, they
may be suspended for insubordination. No employee shall be fired on the first such
offense.

When assigning operators to vehicles and to equipment, the person in charge will
consider the work and safety needs of each task, job, and/or unit. At certain times or on
certain tasks or jobs, only one operator or other employee will be assigned to a unit.
However, if necessary for safety reasons, at the decision of the department head, a helper
or rider may be assigned as a safety precaution. This is especially true during Governor
declared states of emergency if sole employee being on duty would place that employee
at significant risk.

SAFETY REVIEW BOARD - COMPOSITION OF BOARD

The Safety Review Board shall consist of five members appointed by the City Manager
and confirmed by City Council. Not less than two members or more than three members
shall be City employees at any one time.

BOARD PROCEDURES

Upon the Board's first meeting, it shall establish procedures for conducting hearings,
collecting information and making determinations regarding the cause of accidents and
possible corrective actions to prevent similar accidents in the future. The Board shall
conduct hearings to ensure that due process is provided to employees involved in
accidents.

JURISDICTION OF BOARD

The Board shall have the responsibility for reviewing any and all accidents involving
personal injury or property damage involving Board employees.

RECOMMENDATION TO CITY MANAGER

After completion of its investigation, the Board shall provide the City Manager with its
recommendation(s) for disposition of the accident in question. If deemed appropriate, the
City Manager has the ultimate responsibility and authority to take disciplinary action.

HARD HAT AND SAFETY VEST REGULATIONS

All municipal employees involved in construction, engineering, inspection, and
maintenance activities shall be required to wear hard hats and safety vests at the
construction and maintenance sites. This includes any activities where there is the
potential of being struck by falling objects, machinery or loads being moved by
machinery.
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16-10 HARD HATS

16-11

16-12

16-13

Hard hats shall be worn in the following activities:

a. Street Department personnel while on the job site for street maintenance, curb and
gutter construction, storm drainage maintenance and other public service maintenance
projects.

b. Park Department personnel working or near any construction project or tree trimming
activity.

¢. Sanitary Sewer personnel working on a construction or sewer related job site activity.

d. Traffic Department personnel during the installation and maintenance of traffic control
facilities.

e. Engineering and Inspection personnel on any job site involving a construction project
or maintenance activity.

f. All other City employees where conditions dictate the use of hard hats.
SAFETY VESTS

High visibility safety vests will be worn by employees in and around any area where
there is a danger from street traffic. This will include all departments working or viewing
activities in and around patching and maintenance of streets, street excavation projects,
construction or maintenance area where there is moving machinery or while surveying
streets with moving traffic.

SAFETY OFFICERS
Departmental safety officers are responsible for ensuring compliance with these
regulations. Violators will be reported to the department head and the City Safety Officer.
Disciplinary action will be handled by the Department Head and/or City Manager.
DISCIPLINARY ACTION FOR VIOLATION OF ARTICLE 16

The following guidelines will be used in discipline cases:

a. First Offense - A written reprimand will be placed in the employee's permanent

record. It will be considered when the employee is reviewed for annual and merit salary
increases.
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b. Second Offense - Employee will be subject to a three-day suspension without pay
from work. A written reprimand will be placed in the employee's permanent record.

c. Third Offense - The employee will be subject to dismissal and termination of City
employment.

16-14 MISCELLANEOUS

a. The City will install an exhaust system at the Central Garage providing that funds are
available,

b. The City will remove asbestos from work sites.

ARTICLE 17
EXCEPTIONS / DISCLAIMER

17-1  Nothing herein shall be construed to supersede any applicable Civil Service Rules as
contained in the rules and regulations of the Civil Service Commission of the City of Fairmont and
laws of the state of West Virginia.

ARTICLE 18
PENSION AND INSURANCE

18-1 PENSION

Employees shall be required to participate in the West Virginia Public Employees
Retirement Act and are bound by all provisions of said Act and rules and regulations of the
Board of Trustees of the system.

18-2 GROUP INSURANCE

The City agrees to provide health insurance coverage for the employees covered by this
agreement as set forth below. Employees may choose any coverage (single, family, etc.)
for which they are eligible according to the Summary Plan Description provided by the
health insurance provider. For all employees hired prior to July 1, 2003, the City shall pay
100% of the PEIA Plan B indemnity plan premium for the coverage chosen by the
employee; provided however, that upon sixty (60) days written notice from the City to the
president of the Union, all employees hired prior to July 1, 2003, and covered by this
Agreement shall pay 15% of the aforementioned PEIA Plan B indemnity plan premium
and the City shall pay 85% of said PEIA Plan B premium. For all employees hired on or
after July 1, 2003, the City shall pay 80% of the PEIA Plan B indemnity plan premium for
the coverage chosen by the employee and the employee shall pay 20% of said PEIA Plan
B premium.
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The following conditions also apply:

a. If the City pays a greater portion of the health care premium for other similarly
situated City employees than the percentages set forth above, the City shall pay
the same amount for those employees covered by this Agreement.

b. If the City arranges for a more costly health insurance plan or plans that
provide better benefits than PEIA Plan B, then the employee may choose to be
covered under the better plan provided the employee pays the difference between
the PEIA Plan B coverage as set forth above and the more costly plan. Any such
payment can be made through payroll deduction.

c. If the City can arrange for a less costly health insurance plan than PEIA Plan B
that has the same or comparable benefits and employee expenses (deductibles, out
of pocket maximums, etc.) as PEIA Plan B, the City may substitute the less costly
plan for PEIA Plan B, provided the City notifies the Union at least sixty (60)
calendar days prior to the anticipated change and allows the Union the
opportunity to meet and discuss the change during that period.

d. PEIA Plan B as in effect on July 1% year to year is incorporated by reference and
made part of this Agreement and forms the basis for the insurance benefit level,
coverages, and employee obligations and “out of pocket” expenses for the entire
term of this Agreement unless altered by express agreement, in writing, by the
Union and the City.

¢. The City agrees to make PEIA Plan B the basis for the insurance benefits levels,
coverages, and employee obligations and “out of pocket” expenses for the entire
term of this Agreement unless altered by express agreement, in writing, by the
Union and the City, as long as these are available by PEIA.

SICK AND ACCIDENT BENEFITS

Sick and accident benefits will be provided for regular full-time employees of the City.
The benefits shall be one hundred ($100.00) per week for a maximum period of twenty
(20) weeks in any one calendar year. Benefits will be paid to an employee who is on
approved Family Medical Leave and who has exhausted all other accrued sick, vacation
and personal leave.

13-4 FEDERAL GOVERNMENT HEALTH PLAN

Should a federal government health plan; made effective during the term of this
Agreement, duplicate or exceed this insurance plan, the parties agree to meet and
discuss the reallocation of the affected costs.
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18-5 INSURANCE FOR RETIREES

Employees who retire will have the option of continued insurance in return for sick and/or
vacation days as per State Public Employees Insurance Program only if they participated
in PEIA before July 1, 2001.

As set by PEIA, if you elected to participate in the plan on or after July 1, 2001, or if you
had a lapse in coverage after this date, you are not eligible to use accrued leave for extended
employer insurance upon retirement.

For most up to date information see PEIA Summary Plan Descriptions.

18-6 SHARING OF INSURANCE PREMIUMS

19-1

19-2

19-3

The City will make vision and dental plans available at the employee’s expense.

ARTICLE 19
COMPENSATION PLAN

INTRODUCTION

The Pay Plan adopted by City Council by Ordinance shall provide the salary schedule and
the rates of pay for all employees covered by this Agreement.

The Pay Plan is intended to provide fair compensation for all classes in the Classification
Plan, considering range of pay for other classes, rates of pay for comparable services in
private and public employment in the area, cost of living data, other benefits received by
employees, the City's financial condition and policy and other factors. The City Manager’s
Office shall at least once during the term of this agreement make or cause to be made
comparative studies of all ~ factors affecting the level of salary ranges. On the basis of
conclusions reached through such studies, the City Manager shall recommend to the proper
budget authority changes in salary ranges as appropriate. Any subsequent salary
adjustments, both increases and decreases, may be reviewed on an annual basis for
approval by the City Council during the City’s annual budget process beginning on or about
January 1 and concluding on or about March 1 of each year. Nothing herein shall be
construed to entitle the Union to any specific rate of pay or benefit unless and until the
same is approved by the Council by Ordinance.

DEDUCTIONS
The payroll clerk is authorized to make deductions from an employee's gross pay to cover

Federal and State income taxes, contributions for retirement systems, and for employee
group life and hospitalization insurance premiums and other lawful deductions.
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LONGEVITY

Any longevity bonus/pay shall be paid in accordance with the Pay Plan identified in Section
19-1 of this Article. Any future increases to the longevity bonus approved by City Council
in subsequent pay plans during the life of this agreement shall apply to the bargaining unit.

ADMINISTRATION OF THE COMPENSATION PLAN

Original appointment to any position shall be made at the rate and in accordance with the
Pay Plan identified in Section 19-1 of this Article.

STARTING RATE ON RETURN TO DUTY

An employee returning to duty in the same class or position after a separation from the
City's service of not more than one year, which separation was not due to discreditable
circumstances shall be at the rate and in accordance with the Pay Plan identified in Section
19-1 of this Article as of the date of separation.

PAY RATES IN TRANSFER, PROMOTION OR DEMOTION

If an employee is transferred, promoted or demoted, their rate of pay for the new position
shall be in accordance with the Pay Plan identified in Section 19-1 of this Article.

REQUIREMENTS AS TO CONTINUITY OF SERVICE

Service requirements for benefits of employment with the City of Fairmont under this
Agreement shall have the implication of continuous service. Employees on an unpaid leave
of absence for more than half a month's work period or receiving sick and accident benefits
under Article 18-3 of this Agreement shall not accrue any sick leave or vacation for that
month. Both benefits are privileges which an employee accrues by working.

EMPLOYEE REQUESTS FOR CLASSIFICATION AND PAY ADJUSTMENTS

An employee shall have the right to the consideration of any request they may have with
respect to the application of the classification and compensation plan to their position.
Requests are to be directed to the Department Head.

OCCUPATIONAL LIST - PAY PLAN

The City Manager shall make available to all parties copies of the occupational list of
classes and Pay Plan.
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19-11. CERTIFICATION

a. Certain positions require certification, for example, Water Filtration Plant Operator
and Waste Water Treatment Plant Operator. The City will pay the amount found in the pay
plan ordinance for these certifications.

b. Those employees in positions requiring a valid CDL (Commercial Driver’s License)
will be paid the amount found in the pay plan ordinance. The City will pay for the initial
CDL certification.

¢. The City will pay the amount found in the pay plan ordinance worked for a Wastewater
Collection System Certification or a Water Distribution System Certification, as issued by
the West Virginia Bureau of Public Health on curriculum approved by the West Virginia
Environmental Training Center. The City will determine the number of employees
requiring such certification and the number that may attend the training courses. The
City will attempt to provide equal training opportunities for employees and supervisory
personnel. Employees will be permitted to receive certification pay for both disciplines,
provided however that there is relevance to their current position. Certification pay shall
be adjusted in accordance with increases in the pay plan.

d. The City will pay the amount found in the pay plan ordinance to the Backflow Prevention
Officer who obtains and maintains (and/or to the person performing the duties in the
absence of the Backflow Prevention Officer) Backflow Prevention Certification as issued
by the West Virginia Bureaus of Public Health on curriculum approved by the West
Virginia Environmental Training Center.

e. The City will pay the amount found in pay plan ordinaiice for employees who obtain and
maintain Roads Scholar I and or II certification as issued by the West Virginia Local
Technical Assistance Center.

f. Those employees in positions requiring lab certification will be paid the amount found
in the pay plan ordinance if said employee obtains and maintains applicable lab
certification.

g. The City will pay the amount found in pay plan ordinance for employees who obtain a
PSC meter certification.

19-12 TERMINATION PAY

With the exception of Article 15, Section 12, upon termination from the City, employees
shall receive termination pay as follows:

a. 100% of unpaid, accrued salary.
b. 100% of accrued vacation leave.
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¢. 100% of any unpaid emergency days then available according to Article 8, Section 8-2
d. 100% of accrued sick leave days at 75% (75 cents on the dollar). Up to the cap as
determined by hire date.

e. All employees hired between July 1, 1992 and July 1, 2001 are capped at ninety (90)
days. These employees will have the following options at the time of termination:

1. Cash out up to ninety (90) days at 75% of their salary for the accrued sick
leave.

ii. Apply up to ninety (90) accrued sick leave days towards the extension of health
coverage, according to state law.

1. Apply all accrued sick leave days toward service credits to increase the
employee’s retirement benefits, in accordance with state law.

f. All employees hired between July 1, 2001 and July 1, 2003 are capped at ninety (90)
days. These employees will have the following options at the time of termination:

1. Cash out up to ninety (90) days at 75% of their salary for the accrued sick
leave.

ii. Apply all accrued sick leave days toward service credits to increase the
employee’s retirement benefits, in accordance with state law.

iii. Apply up to ninety (90) accrued sick leave days to any combination of i or ii
above, in accordance with state law.

g. Employees hired after July 1, 2003, are capped at sixty (60) days. Upon
termination, these employees shall be paid 75% for any accrued sick days up to cap of

sixty (60).

h. Employees hired after July 1, 2015, are capped at sixty (60) days. Upon termination
these employees shall be paid at 75% for any accrued sick days up to the cap of sixty (60)
For those persons who first become members of the retirement system on or after July 1,
2015 accrued annual or sick days may not be applied to acquire additional credited service
WV State Code 5-10-15b

Termination pay shall be paid in one lump sum. The payment shall be made on the
payday following employee's termination of service. Upon cessation of active
employment, the employee shall no longer continue to earn sick leave, vacation, holidays
or other benefits.
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19-14 PAY PLAN WAGE REOPENER

20-1

20-2

20-3

20-4

There will be a pay plan wage re-opener discussion as early as November each year to
discuss across-the-board increases.

ARTICLE 20
PAID SICK LEAVE

SICK LEAVE

All represented employees hired prior to July 1, 2003, shall accrue sick leave at the rate of
eight (8) hours pay credit for each month of completed service. All employees hired on or
after July 1, 2003, shall accrue sick leave at the rate of four (4) hours pay credit for each
month of completed full-time service. All employees upon attainment of six (6) years of
completed full-time service shall accrue sick leave at the rate of six (6) hours pay credit for
each month of completed full-time service; upon attainment of ten (10) years of completed
full-time service shall accrue sick leave at the rate of eight (8) hours pay credit for each
month of completed full-time service.

An employee may use sick leave in case of actual sickness or disability or for medical,
dental or eye examinations for which arrangements cannot be made outside of working
hours; or when the employee is required to care for a sick or injured spouse, child or
immediate family member who is under the employee’s care; or after  exposure to a
contagious disease when continuing to work might jeopardize the health of others.

All represented employees in the City’s service, except part-time, temporary and seasonal

employees, shall be entitled to sick leave with pay after satisfactory completion of
probationary period following initial appointment. Probationary employees shall not  be
granted sick leave.

An employee who is sick or disabled and has exhausted sick leave, Family Medical Leave
and vacation leave may be granted, upon approval of the City Manager, a leave  of
absence without pay. This leave of absence may be granted for a maximum duration of six
(6) months with a review of the situation at that time. During this period, the employee's
City paid portion of health and life insurance premiums will be paid by the employee.

Unused sick leave credits may be accumulated from year to year up to a maximum cap of
sixty (60) days for all employees under that number as of June 30, 2003. All
employees hired before June 30, 2003 shall be capped as set forth in Article 19.

An employee on approved leave without pay or receiving sick and accident benefits as
provided by Personnel Rule 18-3 or as designated in the future; or off the payroll for any
reason for a period exceeding one half of the total number of hours they are scheduled to
work for each 173.33 hours of work shall not accumulate sick leave for that particular
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period, provided however, that any employee who is taking or utilizing accrued leave, shall
accrue additional sick leave.

Sick leave shall be charged based on actual time used with a minimum increment of one
(1) hour; above that amount, actual time used to the nearest half (1/2) hour will be charged
to the employee.

No paid sick leave shall be allowed for any injury incurred while working for another
employer.

An employee shall be paid sick leave equivalent to the normally scheduled straight time
rate. Overtime rate shall not be paid for sick leave. Employees scheduled to work shifts
with premium pay shall receive their normal pay if absent and adhere to preceding sick
leave guidelines.

All employees shall have the right at the end of each calendar year to add their unused
credited sick leave to their accumulated bank of days up to their cap. In lieu of payment,
employees may use any unused day for service credit as set forth in Article 19-12,
provided that there is no change in state law that results in additional costs to the City.

LEAVES OF ABSENCE

In the supervisor’s discretion, sick leave for a period greater than three (3) consecutive
work shifts, or totaling more than twelve (12) shifts in one calendar year, shall be granted
only on the certificate of a reputable physician submitted on the beginning of the day of
return to work. The certificate shall certify that the leave claimed is within the provisions
of these rules. Nothing in this Section shall interfere with the City’s right to obtain a
medical certification as set forth in Article 10, of this agreement. Loss of time due to
inpatient hospital confinement and resulting home confinement shall not be included in the
calculations to determine when a physician's certificate is required.

ABSENCE WITHOUT LEAVE
All unauthorized and unreported absences shall be considered absent without leave and
deduction of pay shall be made for the period of absence. Such absence may be made

grounds for disciplinary action.

One (1) day of absence without leave shall be construed and accepted as resignation from
the City’s service.
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ARTICLE 21
TUITION AID

The City and the Union realize that it is to their mutual benefit for employees to continue
their education in their job-related field. Any Tuition Aid must be preapproved through the
purchasing procedures and have sufficient funds budgeted. Employees must apply for
reimbursement for job related training, at least ten (10) working days in advance of taking
any such training, through their department head. The department head shall route the
request to the City Manager. If the request for reimbursement is denied, the City Manager
and the Department Head shall meet with the employee to discuss why the training request
was denied. If the training is approved, the City will reimburse the employee pursuant to
Sections 21-2 and 21-3 below. In addition, the City may choose to pay the employee their
regular wages to attend schooling for regular work days missed.

21-2  University and/or College Classes - The City will reimburse one half of the
tuition costs  for employment-related courses at Fairmont State University, Pierpont
Community and Technical College, West Virginia University or another WV University
or College’s ONLINE program up to a Bachelor’s Degree if the employee makes their
request in writing and the proposed course is approved in advance by the Department
Head and the employee completes and passes the course. Reimbursement will be made
to the employee upon the completion of the courses.

21-3 Educational Class Expense Limit — Pre-approved educational class costs in
excess of $100.00 will be reimbursed upon completion of the Educational Expense
Reimbursement Form and Voucher Request Form with class grade and receipts attached.
Reimbursements in excess of the amount set by the IRS in Publication 15-B Employer’s-
Tax Guide to Fringe Benefits Educational Assistance will be taxable to the employee and
added onto their W-2 in the year reimbursement was received.

1. Employee must use accrued leave to attend classes or to complete course work. It
cannot be done during work hours.

2. Employee is not permitted to use City equipment or resources, such as printers,
copiers, paper, computers, etc. to complete course work.

3. Ininstances where an employee receives other financial assistance (i.e., Pell
Grant, scholarship), the City’s educational assistance will apply only to those
amounts not covered by those sources.

4. The employee must agree to remain with the City at least one (1) year after the
completion of the university and or college classes if the City has paid a portion
of the costs in the amount greater than $1000.00 or agree to reimburse the City by
having the amount deducted from their final paycheck.
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21-4 Other Education and Training Expenses

1. Employees wishing to attend training seminars or workshops must obtain prior
approval of the Department Head or City Manager, as applicable, if the City is to
pay any portion of the cost or if it is to be conducted on City time. In addition to
prior approval, sufficient funds must have been budgeted to cover expenses.

2. Department Heads are encouraged to participate in their field’s professional
organizations. The City may pay the membership dues and reasonable expenses to
attend annual conferences of their professional organization if prior approval of the
City Manager is obtained and sufficient funds have been budgeted to cover
expenses.

3. The employee must agree to remain with the City at least one (1) year after
completion of training if the City has paid a portion of the costs in the amount
greater than $1000.00 or agree to reimburse the City by having the amount deducted
from their final paycheck.

4. If an employee attends a pre-approved training, seminar, workshop, mandatory
continuing education class, or licensure certification test, (hereinafter training), and
is subsequently required to report to work for the employee’s regularly scheduled
shift or any portion thereof following such training, if the combination of hours for
training and hours of work exceed their regularly scheduled shift, the employee will
be paid time and one-half (1 1/2) for all hours in excess of the employee’s regularly
scheduled shift. No credit for any such hours will be given for travel time.

ARTICLE 22
CLOTHING AND TOOL ALLOWANCE

The City agrees to provide certain work apparel to be worn by designated employees to
reduce the wear and tear on their own clothing.

Items to be furnished shall be, but not limited to, winter-type coveralls, coveralls, rain gear,
water proof steel-toed boots (when applicable) and gloves. The City agrees to provide
proper safety equipment, which may include vests, knee pads and metatarsal gloves as
approved by management. The safety committee shall meet with the Department Heads
during the month of July to determine if all work apparel needs are being met. In addition,
all positions except for administrative positions have been identified as needing steel toed
boots, which the City will provide pursuant to the following:

a. City will contract with a vendor for the City to directly pay a vendor for one (1) pair of
steel-toed boots costing up to two hundred fifty dollars ($250.00), for each employee
in the listed classifications. Any boot cost exceeding the two hundred fifty dollars
($250.00) will be paid by the employee directly to the vendor.

38



22-3

USW AGREEMENT 2026-2031

b. Each employee will complete the applicable form signed by their supervisor or
authorized individual in a supervisory or higher classification than the employee to take
to the City-approved vendor to receive the one pair of steel toed boots. The vendor
will then provide a copy of the form and invoice the City for up to two hundred fifty
dollars ($250.00),cost.

c. Each employee may receive one (1) pair of steel toed boots per fiscal (July1-June 30)
year upon showing the need for a replacement pair due to extreme wear and tear,
damaged, or other rip/tear/deformation that would cause the boot(s) to be unwearable
or as determined by a supervisor or authorized individual in a supervisory or higher
classification than the employee to cause a significant safety concern that may lead to
injury if worn.

d. In extreme circumstances due to extensive damage making the boot(s) unwearable, and

upon approval by the Department Head, an employee may request by filling out the

applicable form, a pair of steel-toed boots in addition to the one already received in the

fiscal year.
e. Employees may use any portion of up to two hundred fifty dollars ($250.00), for steel
toed boots, summer steel toed boots and/or prescription safety glasses, also on a fiscal
basis. Any costs of either boots and/or glasses exceeding the two hundred fifty dollars
($250.00), will be paid by the employee. Costs of the prescription glasses and /or
summer pair of steel toed boots will be paid up front completely by the employee and
reimbursed by the City up to the total of two hundred fifty dollars ($250.00)which
ncludes any amounts already used for the first pair of steel toed boots, as described
herein upon the completion of the applicable form signed by their SUpErvisor or
authorized individual in a supervisory or higher classification than the employee. At no
time will the City reimburse the employee any amount greater than two hundred fifty
dollars ($250.00).
Should an employee not pursue the above process as listed in a. through e, the employee
may purchase their own one (1) pair of steel toed boots per fiscal year upon showing
the need for a replacement pair due to extreme wear and tear, damaged, or other
rip/tear/deformation that would cause the boot(s) to be unwearable or as determined by
a supervisor or authorized individual in a supervisory or higher classification than the
employee to cause a significant safety concern that may lead to injury if worn, by
completing the applicable City form signed by their supervisor or Department Head,
accompanied by an original receipt. Upon submittal of the supervisor-approved form
and receipt the City will reimburse the employee up to two hundred fifty dollars
($250.00) for the purchase of the steel toed boots.

I~

With the exception of steel-toed boots, employees will receive a predetermined number of
each item and shall be responsible for the maintenance and care of the items supplied by
the City. When an item becomes damaged or worn, the employee shall give the damaged
or worn item to the Department Head or their designee. With the exception of steel-toed
boots (which are covered under Section 22-6), the Department Head or their designee will
replace all returned damaged or worn items with new apparel. Failure to return damaged
or worn items will result in the employee replacing these items at their own cost. Each
employee will be required to replace lost items.
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Upon termination of employment, and with the exception of steel toed shoes, the
employee shall return all items furnished by the City in good condition except for
reasonable wear and tear. Upon failure to return any item of clothing furnished by the
City as set forth above, the City will take legal action through the appropriate Court.

MECHANICS TOOLS

The City will purchase any specialty tools used expressly on City vehicles after approval
of the Department Head and Purchasing,

ALLOWANCES FOR LOSS OF PERSONAL BELONGINGS IN SERVICE-
CONNECTED ACCIDENTS.

When an employee suffers the damage or loss of wearing apparel or other personal
effects necessary to the performance of their duty as the result of service-connected
accidents, they shall immediately report same on a First Report of Incident form for
determination regarding payment for costs incurred as a result of such accident shall
be made by the City Manager on the advice of the department head.

ARTICLE 23
ASSIGNABILITY

This Agreement shall be binding upon the successors and the assignees of the parties
hereto.

SUCCESSORSHIP

If the City sells any organizationally distinct operation in the City of Fairmont which is
covered by the terms of this Collective Bargaining Agreement, and the purchaser intends
to operate the same business, the purchase and sale agreement will include a provision to
require the purchaser to extend offers of employment to the number of members of the
City's Collective Bargaining Unit which the purchaser will need to perform the collective
bargaining work involved in the operation being purchased. The City will have no
further obligation under this provision if the purchase and sale agreement contain such
terms as described above.

ARTICLE 24
ANTI-DISCRIMINATION

The City and the Union agree not to discriminate in any way against employees covered
by this Agreement on account of any Federally protected class.

The City and the Union agree that when the effects of employment practices, regardless of
their intent, discriminate against any group of people on the basis of race, religion, age,
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sex, national origin, or mental or physical handicap, specific positive and aggressive
measures must be taken to eliminate present and future discrimination. At least annually,
the City will provide anti-discrimination training to all employees to further ensure that all
employees are treated equitably at all times and continue to work in environments that are
free from discrimination.

SEXUAL HARASSMENT

The City and the Union agree that all employees should be able to work in an
environment free of sexual harassment and that no employee should be subject to sexual
harassment. ~ Sexual harassment, which may involve a person of either sex against a
person of the opposite and same sex, undermines the integrity of the work place and
should be eliminated.

In order to prevent and eliminate sexual harassment the City shall take affirmative steps
to help create a work place fiee of sexual harassment. The City shall fulfill its
contractual obligations with regard to this section by:

(a) Including in the affirmative action plan a statement of the policy on preventing and
climinating sexual harassment and identifying available complaint procedures; and

(b) Distributing to all employees, appropriate information concerning the nature of sexual
harassment, methods by which it may be prevented or eliminated, and avenues through
which victims may seek assistance; and

(¢) Briefing supervisory personnel on the problem of sexual harassment and their role in
taking corrective action.

ARTICLE 25
MISCELLANEOUS MATTERS

The City will pay for the re-certification of electrician’s licenses.

Employees shall receive their paycheck on their last scheduled work day of the pay period,
if available.

The City agrees to pay all supplemental checks for benefits provided under this
Agreement coincidental with the regular paycheck of the employee as such benefits are
due the employee.

The material contained in this document is the Agreement between The City of Fairmont
and United Steel Workers Local Union 1-02. Typographical errors in this Agreement shall
be deemed corrected to reflect the actual terms of the Agreement without regard to the
literal meaning of the typographical error.
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ARTICLE 26
COMPLETE AGREEMENT

The Union acknowledges that, during negotiations, the Union had the full opportunity to
make proposals and discuss any items of interest that the membership and Union had
negotiations. No claims to any rights, privileges or practices not found within this
Agreement shall be made.

ARTICLE 27
DURATION AND TERMINATION

This agreement, dated February 10, 2026, shall remain in full force and effect from March
11, 2026, until midnight March 11, 2031 and thereafter for successive yearly periods,
unless notice is given in writing by either the Union or the City to the other, not more than
ninety (90) days and not less than sixty (60) days prior to the expiration date of midnight,
March 11, 2031, or any subsequent yearly period, of its desire to modify, amend or
terminate this Agreement in which case negotiations shall begin at least fifty (50) days
prior to the expiration of this Agreement.

REMAINDER OF PAGE BLANK
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IN WITNESS WHEREOF, this Agreement has been signed on behalf of the Company by its duly
authorized officials, and on behalf of the Union by its duly authorized officials.

City of Fairmont

Travis L. Blosser, City Manager

United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO-
CLC

D. R. McCall, International President

Myles Sullivan, Int. Secretary-Treasurer

Emil Ramirez, Int. Vice President
(Administration)

Kevin Mapp, Int. Vice President
(Human Affairs)

Larry R. Ray, District 8 Director

Karen Shipley, Sub-District Director

Jeremy Buskirk, Staff Representative

USW LU 1-02

Mitchell Richardson, Unit President

Charlie Ross, Union Steward
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ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING
AND SUPPLEMENTING ORDINANCE NO. 2075 DULY ADOPTED JUNE 10,
2025, WHICH ORDINANCE PROVIDES FOR THE CITY OF FAIRMONT’'S
CURRENT PAY PLAN AND LIST OF OCCUPATIONAL CLASSES FOR ALL CLASS
TITLES AND EMPLOYEES, AMONG OTHERS, TO PROVIDE FOR CERTAIN
INCREASES TO ADDITIONAL COMPENSATION PROVIDED FOR BY THE
STEELWORKER'’S PAY PLAN.

SYNOPSIS

By this proposed ordinance, the Council for the City of Fairmont
provides for modifications to the additional compensation set forth in the
City’s existing Steelworkers’ Pay Plan as follows:

PSC Meter Certification - from $.39/hour to $0.45/hour

Position Description Mandated CDL Certification — from $0.75/hour to
$0.85/hour

Class I - IV Water/Wastewater - $0.85/hour (passing exam $0.43/hr.,
required hours $0.42/hr.) to $0.95/hour (passing exam $0.48/hr., required
hours $0.47/hr.)

State of WV Lab Certification (Microbiology) Water/Wastewater - from
$0.85/hour to $0.95/hour

WVBPH Water Distribution System Certification - from $0.85/hour to
$0.95/hour

WVBPH Wastewater Collection System Certification — from $0.85/hour
to $0.95/hour

Position Description Mandated Backflow Coordinator Certification -
from $0.85/hour to $0.95/hour

Shift Differential - from $1.65/hour to $1.80/hour for the third
(afternoon) shift

Shift Differential - from $1.85/hour to $2.00/hour for the first
(midnight) shift

Shift Differential - from $1.85/hour to $2.00/hour for the 6:00 p.m. -
6:00 a.m. shift

These changes have been recommended by the City Manager.

If adopted, the increases and changes provided for by this ordinance
shall become effective beginning on March 12, 2026.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING
AND SUPPLEMENTING ORDINANCE NO. 2075 DULY ADOPTED JUNE 10,
2025, WHICH ORDINANCE PROVIDES FOR THE CITY OF FAIRMONT'S
CURRENT PAY PLAN AND LIST OF OCCUPATIONAL CLASSES FOR ALL CLASS
TITLES AND EMPLOYEES, AMONG OTHERS, TO PROVIDE FOR CERTAIN
INCREASES TO ADDITIONAL COMPENSATION PROVIDED FOR BY THE
STEELWORKER’S PAY PLAN.,

WHEREAS, pursuant to the provisions of West Virginia Code §8-5-12,
the salary and compensation of the officers, positions, and employees of the
City of Fairmont has been fixed by ordinance, being Ordinance No. 2075.

WHEREAS, the City Manager has recommended the modifications to
the City’s existing pay plan as set forth in the ordinance title.

WHEREAS, Council finds it reasonable and necessary to amend and
supplement Ordinance No. 2075 to provide for the changes recommended by
the City Manager.

NOW, THEREFORE, THE CITY OF FAIRMONT HEREBY ORDAINS THAT:

Ordinance No. 2075 shall be and the same is hereby amended and
supplemented as follows: (Matter to be deleted bracketed; new matter
double underlined)

Remainder of page blank



CITY OF FAIRMONT, WEST VIRGINIA
CLASSIFIED SERVICES
OCCUPATIONAL LIST OF CLASSES
STEELWORKERS' PAY PLAN

EFFECTIVE DATE:

[JULY 21, 2025] MARCH 11, 2026

Class Pay Class Base
Grade Class Pay Title Pay
100 Auto Service Person $ 29,495.00
105 Utility Accounting Clerk $ 33,755.00
107 Inventory Control Clerk $ 39,367.00
110 Plumber/Pipefitter $ 40,048.00
120 Equipment Operator || $ 40,048.00
125 Customer Service Representative $ 40,048.00
130 Equipment Operator IlI $ 41,244.00
135 Customer Service Representative | $ 41,244.00
140 Utility Equipment Operator $ 41,244.00
145 Mechanic Operator $ 41,244.00
160 Traffic Skilled Technician $ 42,254.00
165 Auto-Heavy Equipment Mechanic $ 45,000.00
170 Wastewater Treatment Plant Operator $ 46,022.00
175 Water Treatment Plant Operator $ 46,022.00
177 Wastewater Treatment Plant Mechanic $ 46,022.00
180 Wastewater Treatment Plant Electrician $ 46,022.00
185 Water Treatment Plant Electrician $ 46,022.00
190 Lift Station Maintenance Technician $ 46,022.00

ADDITIONAL COMPENSATION
Longevity Pay - $155 per year of service beginning on the first full pay period of the
fiscal year of the first anniversary and continuing for each subsequent year of service

PSC Meter Certification - [$.39/hour] $0.45/hour

Position Description Mandated CDL Certification - [$0.75/hour] $0.85/hour

WVDOH Roads Scholar - $0.85/hour

[Class | - IV Water/Wastewater - $0.85/hour (passing exam $0.43/hr, required hours $0.42/hr)]
Class | - IV Water/Wastewater - $0.95/hour (passing exam $0.48/hr, required hours $0.47/hr)
State of WV Lab Certification (Microbiology) Water/Wastewater - [$0.85/hour] $0.95/hour
WVBPH Water Distribution System Certification - [$0.85/hour] $0.95/hour

WVBPH Wastewater Collection System Certification - [$0.85/hour] $0.95/hour

Position Description Mandated Backflow Coordinator Certification - [$0.85/hour] $0.95/hour
Shift Differential - [$1.65/hour] $1.80/hour for the third (afternoon) shift

Shift Differential - [$1.85/hour] $2.00/hour for the first (midnight) shift

Shift Differential - [$1.85/hour] $2.00/hour for the 6:00 p.m. - 6:00 a.m. shift

Alternative Health Care Benefit - $3,500.00 annually

Bachelor's Degree from Accredited College or University - $0.34/hour




CITY OF FAIRMONT, WEST VIRGINIA

CLASSIFIED SERVICES

OCCUPATIONAL LIST OF CLASSES

FRATERNAL ORDER OF POLICE PAY PLAN
EFFECTIVE DATE: [JULY 21, 2025] MARCH 11, 2026

Class Pay
Grade Class Pay Title Class Base Pay
200 Probationary Patrol Officer $ 53,597.00
205 Patrol Officer $ 60,007.00
210 Detective 3 60,007.00
225 Sergeant $ 65,641.00
230 Detective Sergeant $ 65,641.00
235 Lieutenant $ 72,578.00
240 Detective Lieutenant $ 72,578.00

ADDITIONAL COMPENSATION
Longevity Pay - $155 per year of service beginning on the first full pay period of the
year of the first anniversary and continuing for each subsequent year of service

Police Officer Canine Pay-Minimum wage as established from time to time by
West Virginia Code §21-5C-2 with a maximum pay based on 10 hours per pay

Base pay in lieu of Shift Differential - $1.00/hour
Annual Uniform Cleaning Allowance of $650.00 - not included in base pay
Police Officer with a Bachelor's Degree from Accredited College or University - $0.34/hour

Officer in Charge - hourly pay difference from Patrol Officer First Class to Sergeant for
hours worked as Sergeant OIC

Officer in Charge - hourly pay difference from Sergeant to Lieutenant for hours worked
as Lieutenant OIC

Alternative Health Care Benefit - $3,500.00 annually

One time monetary incentive of $10,000.00, payable on the first payday following the
date of hire, for recruitment of a newly hired Probationay Patrol Officer with an active and
valid West Virginia Law Enforcement Certification; subject to reimbursement on a
prorated basis within the first three years of employment for voluntary termination

West Virginia Law Enforcement Certification Pay - $500.00 per year of service beginning

on the first full pay period following presentation of a valid West Virginia Law Enforcement
certification and continuing for each subsequent year of service, beginning on the first

full pay period of the subsequent fiscal year. (WVLEC Certification pay is from date on certificate,
not retroactive to date of hire.)



CITY OF FAIRMONT, WEST VIRGINIA

CLASSIFIED SERVICES

OCCUPATIONAL LIST OF CLASSES
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
EFFECTIVE DATE: [JULY 21, 2025] MARCH 11, 2026

Class Pay Class Base
Grade Class Pay Title Pay
250 Probationary Firefighter $ 47,503.00
255 Firefighter Apprenticeship | $ 49,851.00
260 Firefighter Apprenticeship |I $ 51,078.00
265 Firefighter $ 53,745.00
270 Fire Lieutenant $ 57,726.00
275 Fire Captain $ 63,282.00

ADDITIONAL COMPENSATION

Longevity Pay - $155 per year of service beginning on the first full pay period of the
fiscal year of the first anniversary and continuing for each subsequent year of service

Alternative Health Care Benefit - $3,500.00 annually
Base pay in lieu of Shift Differential - $0.40/hour

Firefighter who holds a degree in Fire Science from Accredited College or University or
a Firefighter with a Bachelor's Degree from Accredited College or University- $0.34/hour

Fire Prevention and Training Officer Special Assignment Pay - $10,000/annually

Officer in Charge - hourly pay difference from Firefigher to Fire Lieutenant for
hours worked as Fire Lieutenant OIC in Central Station

Officer in Charge - hourly pay difference from Fire Lieutenant to Fire Captain for
hours worked as Fire Captain OIC in Central Station

JATC Certification (Joint Apprenticeship Training Committee) - $500.00 per year of

service beginning on the first full pay period following presentation of a valid JATC Certification
and continuing for each subsequent year of service, beginning on the first full pay period

of the subsequent fiscal year. (JATC Certification pay is from date on certificate,

not retroactive to date of hire.)



CITY OF FAIRMONT, WEST VIRGINIA
CLASSIFIED SERVICES
OCCUPATIONAL LIST OF CLASSES

NON-REPRESENTED, NON-EXEMPT EMPLOYEES' PAY PLAN

EFFECTIVE DATE: [JULY 21, 2025] MARCH 11, 2026

Class Pay
Grade
305
310
321
340
345
355
360
361
362
370
371
400
405
410
415
420
425
430
435
440
441
436
442
443
444
445
450
455
456
460
470
475
480
481
485
486

Class Pay Title
Parking Enforcement Officer
Police Records Clerk
Staff Assistant
Senior Staff Assistant
Executive Accounting Clerk
Executive Staff Assistant
Customer Relations Manager/Auditor
Office Manager
Purchasing Coordinator
Accounts Payable
Payroll Clerk
Engineering Technician |
Construction Inspector
Code Enforcement Officer
Customer Service Supervisor
Communications Manager
Municipal Court Clerk
B&O Tax Manager
Utility Billing Manager
Code/Housing Officer
Assistant IT Technician
Vacant Structure Manager
Maintenance Superintendent
Administrative Assistant
Assistant Planner (Planner |)
Deputy Building Inspector
Assistant Field Services Supervisor
Assistant Supervisor/Meter CSR
Assistant Supervisor/StormWater
Traffic Supervisor
Seasonal Crossing Guards
Part-time Parking Enforcement Officer
Part-time Seasonal Employees
Part-time Seasonal Code Enforcement
Summer/Student Intern Appointment
Part-Time Legal Assistant

696969-6’96969‘99-69-&9*&369-69696969%%-6969-&&%69-&96969696969%-&9

Class Base Pay
35,356.00
35,356.00
37,478.00
42,058.00
42,058.00
43,317.00
43,317.00
44,322.00
44,322.00
45,361.00
45,361.00
45,813.00
45,813.00
45,813.00
45,813.00
46,355.00
46,877.00
46,877.00
46,877.00
46,877.00
46,877.00
47,355.00
48,055.00
48,164.00
48,795.00
50,080.00
51,113.00
51,113.00
51,113.00
51,113.00

Hourly
Hourly
Hourly
Hourly
Hourly
Hourly



CITY OF FAIRMONT, WEST VIRGINIA

CLASSIFIED SERVICES

OCCUPATIONAL LIST OF CLASSES

NON-REPRESENTED, NON-EXEMPT EMPLOYEES' PAY PLAN
EFFECTIVE DATE: [JULY 21, 2025] MARCH 11, 2026

A. Position Related Certification Pay
i. Utility & Public Works Positions

PSC Meter Certification - $0.39/hour

Position Description Mandated CDL Certification -$0.75/hour

WVDOH Roads Scholar -$0.79/hour

Class | - IV Water/\Wastewater - $0.79/hour

State of WV Lab Certification (Microbiology) Water/Wastewater - $0.79/hour
WVBPH Water Distribution System Certification - $0.79/hour

WVBPH Wastewater Collection System Certification - $0.79/hour

ii. Building Inspection & Code Enforcement Positions

Certification in any discipline by passage of ICC exam - $0.45/hour
Asbestos Certification - $0.45/hour

WYV State Journeyman Electrical License - $0.45/hour

Building Code Official - $1.95/hour (replaces $0.39/hour individually)
Electrical Code Official - $1.95/hour (replaces $0.39/hour individually)
Mechanical Code Official - $1.95/hour (replaces $0.39/hour individually)
Plumbing Code Official - $1.95/hour (replaces $0.39/hour individually)

Fire Prevention Code Official - $1.95/hour (replaces $0.39/hour individually)
Certified Building Official - $1.95/hour (replaces $0.39/hour individually)

B. Other Additional Compensation
Longevity Pay - $155 per year of service beginning on the first full pay period of the
fiscal year of the first anniversary and continuing for each subsequent year of service

Bachelor's Degree from Accredited College or University - $0.34/hour
Alternative Health Care Benefit - $3,500.00 annually

Unclassified Groups/Positions

ADA Coordinator Special Assignment Pay - $1,500.00

Part Time and Seasonal Employees - Federal Minimum Wage Hourly to $15.00 per hour;
Summer/Student Intern Appointment - $8.75 to $15.00 per hour

Other Part-time positions calculated and paid at hourly rate for Class Pay Title Base Rate



CITY OF FAIRMONT, WEST VIRGINIA
CLASSIFIED SERVICES
OCCUPATIONAL LIST OF CLASSES

NON-REPRESENTED, EXEMPT EMPLOYEES' PAY PLAN
EFFECTIVE DATE: [JULY 21, 2025] March 11, 2026

Clg?:dli‘aay Class Pay Title
530 Information Technology Technician
533 Accountant
535 Environmental Technician Pretreatment Coordinator
540 Secretary/Treasurer
545 Public Works Operations Supervisor
546 Grant Administrator
549 Human Resource Manager
550 Assistant Finance Director
555 City Planner (Planner II)
560 Engineering Technician I
561 Information Technology Manager
570 WWTP Superintendent
575 Water Pumping & Treatment Supervisor
580 Wet Weather Program Manager
585 Field Services Supervisor
590 Engineering Technician |l

Position-related Certification Pay Utilities:

Class | - IV Water/Wastewater - $0.79/hour

State of WV Lab Certification (Microbiology) Water/Wastewater - $0.79/hour
WVBPH Water Distribution System Certification - $0.79/hour

WVBPH Wastewater Collection System Certification - $0.79/hour

ADDITIONAL COMPENSATION:

Longevity Pay - $155 per year of service beginning on the first full pay period of the
year of the first anniversary and continuing for each subsequent year of service
Bachelor's Degree from Accredited College or University - $0.34/hour

Position Description Mandated CDL Certification - $0.75/hour

Alternative Health Care Benefit - $3,500.00 annually

Class Base

P B P P P PP L O L P O P PP

Pay

51,113.00
52,651.00
54,931.00
57,366.00
59,359.00
60,628.00
63,626.00
63,626.00
63,828.00
64,438.00
64,781.00
70,287.00
70,287.00
70,287.00
70,287.00
74,879.00



CITY OF FAIRMONT, WEST VIRGINIA
CLASSIFIED SERVICES
OCCUPATIONAL LIST OF CLASSES

ALL EMPLOYEES NOT OTHERWISE PROVIDED FOR PAY PLAN

EFFECTIVE DATE: [JULY 21, 2025] March 11, 2026

Class Pay
Grade
700
720
725
730
735
738
740
745
750
755
760
762
765
770
775

A. Position-related Certification Pay Building Inspection, Code Enforcement

Class Pay Title
Building Inspector
City Clerk
Utility Controller
Public Works Director
Dir of Planning & Development
Deputy Police Chief
Finance Director
Police Chief
Fire Chief
Senior Engineering Technician
Utility Manager
Professional Engineer
City Manager
City Attorney
Municipal Judge (Part Time)

and Utilities, Excludes Professional Engineer:

Certification in any discipline by passage of ICC exam - $0.45/hour

Asbeslos Certification - $0.45/hour
WV State Journeyman Electrical License - $0.45/hour

Building Code Official - $1.95/hour (replaces $0.39/hour individually)

[Class Base
Pay]

Electrical Code Official - $1.95/hour (replaces $0.39/hour individually)
Mechanical Code Official - $1.95/hour (replaces $0.39/hour individually)
Plumbing Code Official - $1.95/hour (replaces $0.39/hour individually)

Fire Prevention Code Official - $1.95/hour (replaces $0.39/hour individually)
Certified Building Official - $1.95/hour (replaces $0.39/hour individually)
Certified Municipal Clerk IIMC (International Institute of Municipal Clerks) - $1.10/hour
Class | - IV Water/Wastewater - $0.79/hour
State of WV Lab Certification (Microbiology) Water/Wastewater - $0.79/hour

WVBPH Water Distribution System Certification - $0.79/hour
WVBPH Wastewater Collection System Certification - $0.79/hour

AICP Certification - American Institute of Certified Planners - $.79/hour

Class Base
Pay
74,381.00
75,901.00
77,357.00
78,062.00
83,283.00
86,000.00
89,225.00
90,765.00
90,765.00
92,447.00
96,984.00
$ 111,641.00
$ 133,500.00
$ 111,641.00
$ 28,387.00

PP O PP PO OB



CITY OF FAIRMONT, WEST VIRGINIA

CLASSIFIED SERVICES

OCCUPATIONAL LIST OF CLASSES

ALL EMPLOYEES NOT OTHERWISE PROVIDED FOR PAY PLAN
EFFECTIVE DATE: [JULY 21, 2025] March 11, 2026

B. Other additional Compensation

Longevity Pay - $155 per year of service beginning on the first full pay period of the
fiscal year of the first anniversary and continuing for each subsequent year of service
Bachelor's Degree from Accredited College or University - $0.34/hour

Alternative Health Care Benefit - $3,500.00 annually

West Virginia Law Enforcement Certification Pay - $500.00 per year of service beginning

on the first full pay period following presentation of a valid West Virginia Law Enforcement
certification and continuing for each subsequent year of service, beginning on the first

full pay period of the subsequent fiscal year. (WVLEC Certification pay is from date on certificate,
not retroactive to date of hire.)

JATC Certification (Joint Apprenticeship Training Committee) - $500.00 per year of

service beginning on the first full pay period following presentation of a valid JATC Certification
and continuing for each subsequent year of service, beginning on the first full pay period

of the subsequent fiscal year. (JATC Certification pay is from date on certificate,

not retroactive to date of hire.)



SEVERABILITY

If any provision of this ordinance is invalidated by any court,
commission or board of competent jurisdiction, the remaining provisions
shall not be affected and shall continue in full force and effect.

EFFECTIVE DATE:

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of , 2026.

MAYOR

ATTEST:

CITY CLERK
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ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT AMENDING AND
SUPPLEMENTING SECTION 743.21 FEES FOR CONTRACTORS OF ARTICLE 743
GENERAL BUSINESS LICENSE OF CHAPTER THREE 7AXATION AND SERVICE
CHARGES OF PART SEVEN BUSINESS AND TAXATION CODE OF THE
FAIRMONT CITY CODE TO PROVIDE FOR A FEE FOR CONTRACTORS OF
$10.00.

SYNOPSIS

By this proposed ordinance, the Council for the City of Fairmont
establishes an annual license fee of $10.00 on each contractor, as defined by
West Virginia Code §30-42-3(d), for the privilege of doing business in the

corporate limits. The current fee is $90.00.



ORDINANCE NO.

AN ORDINANCE OF THE COUNCIL OF THE CITY OF FAIRMONT
AMENDING AND SUPPLEMENTING SECTION 743.21 FEES FOR
CONTRACTORS OF ARTICLE 743 GENERAL BUSINESS LICENSE OF
CHAPTER THREE T7AXATION AND SERVICE CHARGES OF PART
SEVEN BUSINESS AND TAXATION CODE OF THE FAIRMONT CITY
CODE TO PROVIDE FOR A FEE FOR CONTRACTORS OF $10.00.

WHEREAS, pursuant to the provisions of West Virginia Code §8-13-4(b),
the City of Fairmont has created an annual general municipal business license
for anything which required a state license that is done within the corporate
limits of a municipality.

WHEREAS, Section 743.21 of the City Code provides a specific fee for
contractors of $90.00 annually.

WHEREAS, Council desires to reduce the fee from $90.00 annually to
the amount as established by the annual general municipal business license
fee or $10.00.

NOW, THEREFORE, BE IT ORDAINED THAT:

Section 743.21 Fees for Contractors of Article 743 General Municipal
Business License of Chapter Three T7axation and Services Charges of Part
Seven Business and Taxation Code be amended and supplemented as follows:
(Old matter bracketed; new matter double underlined)

SECTION 743.21 FEES FOR CONTRACTORS.
An annual fee of [ninety dollars ($90.00)] ten dollars ($10.00) is

imposed on each contractor as defined by West Virginia Code §30-42-3(d) for
the privilege of doing business.

This ordinance shall become effective thirty (30) days after adoption.

Adopted this the day of ; 2026,

MAYOR

ATTEST:

CITY CLERK
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A RESOLUTION TO RESCHEDULE THE REGULAR CITY COUNCIL
MEETING OF TUESDAY, MAY 12, 2026 TO WEDNESDAY, MAY 13,

2026 AS PER SECTION 1.3 OF COUNCIL'S RULES OF ORDER AND
PROCEDURE

THAT THE CITY OF FAIRMONT HEREBY RESOLVES THAT:

The regularly scheduled City Council meeting fixed for Tuesday, May
12,2026, at 7:00 p.m., is hereby rescheduled to Wednesday, May 13, 2026,
at 7:00 p.m. due to the Primary Election being a Legal Holiday.

This Resolution is adopted pursuant to Council’s Rules of Order and
Procedure Section 1.3.

Passed this the 10t day of February, 2026.

MAYOR

ATTEST:

CITY CLERK
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RESOLUTION

A RESOLUTION OF THE COUNCIL OF THE CITY OF FAIRMONT
APPROVING THE GOALS, OBJECTIVES AND PRIORITIES UPDATED

JANUARY 13, 2026
SYNOPSIS

By this proposed resolution, the Council for the City of Fairmont
approves the goals, objectives and priorities formulated by Council and staff,
at a work session held on January 13, 2026, that will guide Team Fairmont’s
vision, mission, and values over the next five (5) years.

The goals, objectives and priorities are set out in the document entitled
"City of Fairmont, 2025-2030 Strategic Plan updated January 13, 2026, a copy
of which is attached to and made a part of the resolution.

This Resolution contains the following: Nothing contained herein shall
be construed to modify, alter, or amend the City of Fairmont’s duly adopted
Comprehensive Plan, or any duly enacted ordinance or provision of any code
of the City of Fairmont



RESOLUTION

A RESOLUTION OF THE COUNCIL OF THE CITY OF FAIRMONT
APPROVING THE GOALS, OBJECTIVES AND PRIORITIES UPDATED
JANUARY 13, 2026

WHEREAS, the Council for the City of Fairmont and staff met in work
session on January 13, 2026, in an effort to develop goals, objectives and
priorities for the City of Fairmont that will guide Team Fairmont’s vision,
mission and values over the next five (5) years.

WHEREAS, the goals, objectives and priorities formulated by Council and
staff are set out in the document attached hereto entitled “City of Fairmont,
2025-2030 Strategic Plan Updated January 13, 2026.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL FOR THE CITY
OF FAIRMONT THAT:

The Council of the City of Fairmont does hereby approve the goals,
objectives and priorities formulated by Council and staff and set out in the
document entitled “City of Fairmont, 2025-2030 Strategic Plan updated
January 13, 2026, a copy of which is attached hereto and made a part hereof
as if fully set out verbatim herein.

Nothing contained herein shall be construed to modify, alter, or amend
the City of Fairmont’s duly adopted Comprehensive Plan, or any duly enacted
ordinance or provision of any code of the City of Fairmont.

This RESOLUTION passed this the 10" day of February, 2026.

MAYOR

ATTEST:

CITY CLERK



2025-2030

STRATEGIC PLAN

A twenty-thirty plan guided by our TEAM FAIRMONT vision, mission, and values!
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Introduction

This document describes the strategic goals established by the City Council of the City of Fairmont, West Virginia, for the years 2025-
2030. This document also lays out council’s TEAM FAIRMONT vision, mission, and values, which will inform the city organization’s work
toward these goals.

Council’s 2025-2030 vision has established goals in the following six Focus Areas:

Focus Area 1: Economic Revitalization & Expansion

Fairmont is committed to creating an environment that leads to sustained economic revitalization and growth.
Focus Area 2: Efficient City Services

Fairmont is committed to reliably providing a wide range of efficient, convenient services that add value to and enhance the daily life for
community members and visitors.

Focus Area 3: Modern Facilities & Infrastructure

Fairmont is committed to ensuring the maintenance, preservation and development of City facilities and infrastructure that serve our
community members and visitors.

Focus Area 4: High Quality Municipal Workforce

Fairmont is committed to providing a dedicated, high-achieving municipal workforce.

Focus Area 5: Community Safety

Fairmont is committed to protecting the safety of and enhancing the well-being of all community members and visitors.
Focus Area 6: Powerful Partnerships & Collaborations

Fairmont values productive, positive partnerships and collaborations with a variety of organizations, agencies, and community
stakeholders.
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Vision, Mission and Values

This plan lays out strategic goals for the City of Fairmont. Our TEAM FAIRMONT vision, mission, and values guide our work toward these
goals.

Vision Statement: 2025-2030
By 2030, Fairmont will be known as a modern, inclusive city that respects and values its heritage.

Fairmont is regionally recognized as a center for technology and education, with a prosperous High Technology Park and two thriving
higher education institutions. The city will continue to live up to that expectation with investments and focuses in these areas.

The city government will be regarded as a model employer that is transparent, accountable, and innovative. Coordinated efforts to
modernize infrastructure will be making strong progress.

With a revitalized downtown, beautiful and accessible neighborhoods, two thriving post-secondary institutions, and continued expansion
of the technology and light manufacturing sector, Fairmont will be ready for the challenges and opportunities as North Central West
Virginia continues to grow.

Mission Statement

Our mission is to provide responsive, effective, cost-efficient government services while actively looking for opportunities to exceed
expectations and apply creative approaches as we enhance safety, wellbeing, prosperity, and quality of life in Fairmont.

Values

To ensure our work is informed by our core TEAM FAIRMONT values, City of Fairmont officials and staff will:

\;

Hold ourselves to the highest ethical standards.

Act as ambassadors of our city.

Embrace accountability and openness.

Lead by example.

Guard our community’s safety, health, and wellbeing.
Expend public funds wisely and responsibly.

Value and respect our coworkers.

\;

VoV

Vv

\4
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Focus Area 1: Economic Revitalization & Expansion

Fairmont is committed to creating an environment that leads to sustained economic revitalization and growth.

In this Focus Area, council establishes the following objectives:

Protect and grow property values.

U S

Define and enhance neighborhood identities.

Encourage and facilitate opening and operating successful businesses in Fairmont.
Maximize the value and impact of Tax Increment Financing Revenues.
Increase available housing and reduce obstacles to home ownership.

Objective 1.1 Encourage and facilitate opening and operating successful businesses in Fairmont.

Actions

Estimated Time Frame

Deliverable or Result

Streamline Business License Tax

2025-2026

After reviewing existing business license
categories, recommended changes were
presented to City Council on November 25,
2025. An ordinance is in development for
consideration by City Council.

Establish city-wide fagade improvement
grant program for small businesses.

2025-2030

The city submitted a congressionally
directed spending request which was
placed in the Financial Services & General
Government Appropriations Bill in the U.S.
Senate.

The appropriations request is still alive and
working its way through the process. With
the House Appropriations Committee
recently advancing the legislation including
earmarks on a bipartisan, bicameral basis.

Work with existing and prospective
businesses, investors, and developers to
attract, expand, and retain jobs and
investmentin Fairmont.

2025-2030

The city is engaged in multiple discussions
with perspective businesses, existing
businesses and developers on a host of
potential investments.
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Assess existing and review creation of new 2025-2026 Based on current economic development

economic development incentives discussions the city is looking at various

including funding sources. incentives that may require changes or
approvals by City Council.

Begin Comprehensive Planning process 2025-2027 The comprehensive planning process is

with a heavy focus on community underway with the development of an RFP

participation. to be released soon. This process has been
discussed with the Planning Commission
who has provide input into the RFP
process.

Review existing parking regulations and 2025-2026 After reviewing existing parking regulations,

fees with Parking Authority providing recommended changes were presented to

recommendations to City Council. City Council on November 25, 2025. An
ordinance is in development for
consideration by City Council.

Review existing sign regulations with the 2025-2026 The Planning Commission is beginning

Planning Commission providing discussions around draft sign regulation

recommendations to City Council. changes. Those changes will then be
presented to City Council for potential
approval.

Implement Outdoor Dining regulations to 2025-2026 Work is ongoing with the regulations but

encourage additional outdoor dining. also on the development of locations for
outdoor dining.

Implement Private Outdoor Designated 2025 This action has been completed with the

Area (PODA)

implementation of the Friendly City Spirits
District. This has been a success, and the
city is currently looking at expanding the
boundaries based on business feedback.
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Objective 1.2 Maximize the value and impact of Tax Increment Financing Revenues.

Street parking lot and green space
(Pierpont Plaza).

Actions Estimated Time Frame Deliverable or Result

Collaborate with community partners to 2025-2030 We are currently leveraging funds

leverage TIF funds for accessing additional associated with grants and private sector

funding/help in executing project plans. investment in existing projects and those
projects being discussed for inclusion in
the TIF projects.

Execute the completion of the West Fork 2025-2027 Designs for the West Fork River Trail

River Rail Trail Extension. Extension are close to completion and will
be out to bid around spring 2026.

Continue to complete the gaps located in 2025-2030 The city is continuing its focus on closing

Fairmont for the P2P Rail to Trail. gaps in the P2P and was awarded funds
alongside other agencies from the ARC that
will help fund the creation of a strategic
implementation plan.

Execute the redevelopment of the Adams 2025-2026 The city is currently working with

community partners and potential
developers around improvements to these
locations.

We are working with CEC to map out
improvements associated with multiple
projects in this location downtown.

While we are working with
developers/investors with nearby
properties it will be extremely important to
link these projects with potential private
sector investment in the area.
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Execute the redevelopment of the Al Hays
promenade project.

2025-2026

The city is currently working with
community partners and potential
developers around improvements to this
location.

We are working with CEC to map out
improvements associated with multiple
projects in this location downtown.

While we are working with
developers/investors with nearby
properties it will be extremely important to
link these projects with potential private
sector investment in the area.

Execute infrastructure and other projects
authorized by the city’s TIF District as TIF
and grant funds become available.

2025-2030

The city is moving forward with existing
projects and looking at the inclusion of new
projects in the city’s TIF District.

Objective 1.3 Increase available housing and reduce obstacles to home ownership.

Resident Exterior Renovation Grant
program.

Actions Estimated Time Frame Deliverable or Result
Maintain and expand partnerships with 2025-2026 Partnership and Collaboration.
developers to reduce the construction cost
of high-quality housing.
Investigate the feasibility of modifying the 2025-2026 Inventory, assessment, or study.
zoning code to encourage housing infill and
density.
Evaluate implementation and funding for a 2025-2026 Participating in the Mon Valley Habitat for

Humanity Owner Occupied Rehabilitation
program to view its demand. The program
was recently awarded $1,000,000 from the
Federal Home Loan Bank of Pittsburgh for
their program in Fairmont.
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Maintain and expand partnerships with
agencies to provide incentives to any first-
time home buyer inside city limits.

2025-2027

Partnership and Collaboration.

Objective 1.4 Protect and grow property values.

provide improvements to existing
homeowners.

Actions Estimated Time Frame Deliverable or Result

Continue to utilize any available means 2025-2030 The city has been incredibly successful in

and funding, including grant, public/private securing demolition funds through the WV

partnerships and budget expenditure, to DEP DLAP program in the amount of

improve or demolish dangerous and $1,250,711. And we are continuing to work

dilapidated structures. with the state to ensure a state budget
allocation for this program.

Increase efforts to convey/auction City 2025-2027 We have shifted responsibility for these

owned properties with the goal of returning efforts to our inspections department and

them to the tax rolls. our currently evaluating ways to increase
awareness of city owned parcels.

Evaluate the creation of a ¢ity land bank. 2025-2026 Inventory, assessment, or study.

Further strengthen public compliance with 2025-2027 Outreach and Education.

building and property-maintenance codes,

using both enforcement and education

tools.

Evaluate changes to our Vacant Property 2025-2026 Our team is preparing to visit the City of

Registration Program with recommended Wheeling to discussion the success of their

action to City Council. Vacant Property Registration Program to
inform potential changes to our existing
program.

Develop partnerships with groups to help 2025-2026 The city is planning to partner with the Mon

Valley Habitat for Humanity Owner
Occupied Rehabilitation that was recently
awarded $1,000,000 from the Federal
Home Loan Bank of Pittsburgh for their
program in Fairmont.
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Objective 1.5 Define and enhance neighborhood identities.

Actions Estimated Time Frame Deliverable or Result
Continue to implement defined 2025-2030 Program is ongoing with South Side and
neighborhood signage and similar assets. Merchant Street completed in 2025. And

the Palatine Neighborhood set for
completion in 2026.

Evaluate Creation of City/Citizen 2025-2026 Partnership and Collaboration.

sponsored Neighborhood Associations.

Survey neighborhoods to identify desired 2025-2026 Survey.

improvements.

Actively seek voluntary annexations to 2025-2030 Annexation of Carriage Drive moving
clean-up municipal boundaries and unify through the process with submission to the
neighborhoods. Marion County Commission coming soon.
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Focus Area 2: Efficient City Services

Fairmontis committed to reliably providing a wide range of efficient, convenient services that add value to and enhance the daily life for
community members and visitors.

In this Focus Area, council establishes the following objectives:

Maximize transparency and public awareness of city news and information.

Modernize public-facing processes to improve efficiency and create a more user-friendly customer experience.
Modernize solid-waste management.

Streamline technology services used by various city departments.

e B 1 o

2.1 Maximize transparency and public awareness of city news and information.

Actions Estimated Time Frame Deliverable or Result
Create and publicize citizen education 2025-2030 We had significant success with the
assets concerning city government. Cultivate WV program in conjunction with

the WV Community Development Hub. This
community engagement effort is expected
to continue with the creation of Team
Fairmont Mini-Grants.

Expand use of streaming and video 2025-2026 The city has been investing in its streaming
conferencing technology. and video conferencing technology in its
departments with funding partially coming
from a grant award from the ARC.

Improvements are also slated to take place
in City Council Chambers with a complete
overhaul of the audio and video technology.

And we are looking to significantly invest in
new audio and video technology in our
meeting space at the E. Bruce McDaniel
Water Treatment Complex. With the goal of
hosting regional training for both our team
and those around us.
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Involve young people with city government.

2025-2030

Our Communications Manager has been
spearheading these efforts with us hosting
the Generation WV Cohort in Fairmont
during their program. We are looking to
expand this partnership with Fairmont
State University in 2026.

Improve consistency, appeal, and usability
of city website.

2025-2026

The city will be going through a refresh of
our website with Civic Plus in 2026.

Improve/streamline public notification
systems for various city alerts.

2025-2026

Our team has been at work evaluating
changes to our existing public notification
system for alerts and hope to roll out
changes in 2026.

2.2 Modernize public-facing processes to improve efficiency and create a more user-friendly customer experience.

exchange with other cities to learn of
potential practice and process
improvements.

Actions Estimated Time Frame Deliverable or Result
Improve/streamline digitized customer- 2025 Our team has been working on the roll out
facing processes and services to the extent of our new forms system that will also
allowed by law. include a new payment platform.

Engage in formal and informal information 2025-2030 Partnerships and Collaboration.

2.3 Modernize solid-waste management.

existing solid-waste service and make
recommendations for improvement.

Actions Estimated Time Frame Deliverable or Result
Investigate the feasibility of the city 2025-2026 Inventory, assessment, or study with action
operating its own solid-waste service. plan.
Survey customers about their view of 2025-2026 Survey.
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Evaluate the implementation of a leaf
collection program as part of solid-waste
services.

2025-2027

Inventory, assessment, or study.

2.4 Streamline technology services used by various city departments.

city’s cybersecurity practices.

Actions Estimated Time Frame Deliverable or Result
Evaluate existing technology systems used 2025-2030 Inventory, assessment, or study.
by various departments for efficiency and
cost.
Implement work-order/maintenance 2025-2026 Looking to implement a new work-
system for the Public Works Department. order/maintenance system in 2026.
Continue to support and strengthen the 2025-2030 Outreach and Education.
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Focus Area 3: Modern Facilities & Infrastructure

Fairmont is committed to ensuring the maintenance, preservation and development of City facilities and infrastructure that serve our

community members and visitors.

In this Focus Area, council establishes the following objectives:

1. Enhance Stewardship of city facilities and real property.

2. Enhance/Expand municipal park facilities.
3. Streetand right-of-way management.

3.1 Enhance Stewardship of city facilities and real property.

Masonic Temple Building and Monroe
Street Fire Station.

Actions Estimated Time Frame Deliverable or Result
Create and implement a facility 2025-2029 Currently reviewing draft of RFP for
improvement plan for Public Safety Architecture Services that will be released
Building, third floor city hall, Watson Fire associated with these items in the first half
Sub-Station. of 2026.
Assess the need for a dedicated location as 2025-2030 Inventory, assessment, or study with action
part of the review for establishing a city plan.
solid-waste operation.
Continue to seek redevelopment of 2025-2028 Working with Fairmont State University

around the Masonic Temple Building and
recently submitted an ARC planning grant
application for $100,000.00

Still working with private sector investors
on the redevelopment of the Monroe Street
Fire Station. This project will be amended in
the TIF plan in the first half of 2026.
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3.2 Enhance/Expand municipal park facilities.

as part of rail to trail development and
former Helmick manufacturing property.

Actions Estimated Time Frame Deliverable or Result
Continue improvements to existing park 2025-2030 Work is ongoing as part of our capital
facilities based on existing needs and improvement plan with major investments
stakeholder input. occurring at Windmill Park, Rotary Club of
Fairmont Mini-Park, Bellview Park and
planned investments at 5" Street Park.
Implement Beltline recreational amenities 2025-2027 The city announced the plans for

Momentum Adventure Park in 2025, and
plans are moving towards bidding in spring
2026.

3.3 Street and right-of-way management.

through the city on key corridors.

Actions Estimated Time Frame Deliverable or Result
Enhance roadway medians and rights of 2025-2026 Infrastructure Upgrades.
way with landscaping.
Identify public open space locations for 2025-2026 Infrastructure Upgrades.
beautification projects and or the
expansion of public art.
Improve city gateway entrances by 2025-2026 The city is currently moving forward with
identifying key locations and including design of new gateway signage with the
landscaping, lighting and signage to Social Bee Marketing Agency.
provide a strong community identity.
Continue investment in the city-wide 2025-2030 Infrastructure Upgrades.
paving program.
Work with Mon Power on fixing/upgrading 2025-2028 The city enrolled in an LED light conversion
streetlights across the city. program with Mon Power.
Implement bike lanes and sharrow-routes 2026-2028 The city is planning to submit for a BUILD

planning grant for the Locust Avenue
Corridor Revitalization and Connectivity
(LACRC) Plan.

Updated: January 13, 2026




Inter-relate infrastructure and zoning.
Parking exemptions related to walkability,
buses, trails etc. And require ROW
development based on adjacent zoning.

2026-2027

Plan Implementation.
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Focus Area 4: High-Quality Municipal Workforce

Fairmont is committed to providing a dedicated, high-achieving municipal workforce.

In this Focus Area, council establishes the following objectives:

1. Continue to improve employee recruitment and retention.

2. Train and develop employees to a high standard.
3. Demonstrate commitment to employee safety.

4.1 Continue to improve employee recruitment and retention.

incentives for employees to give back to
the community.

Actions Estimated Time Frame Deliverable or Result
Promote internal and external awareness 2025-2030 Outreach and Education.
of the importance of public service and the
value of the city’s compensation package.
Conduct periodic compensation studies to 2026-2030 Inventory, assessment, or study.
ensure city compensation remains as fair
and competitive as possible.
Establish and publicize outlets and 2025-2030 Our team has been implementing regular

staff give back days and they have been
incredibly well received.

4.2 Train and develop employees to a high standard.

training, presentations, and
social/recreational events to further
strengthen interdepartmental relationships
and collaboration.

Actions Estimated Time Frame Deliverable or Result
Train supervisors in management 2025-2030 Outreach and Education.
techniques.
Evaluate feasibility of providing access to 2025-2030 Inventory, assessment, or study.
third-party/online training programs.
Maximize opportunities for all-hands 2025-2030 Outreach and Education.
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Encourage attendance at municipal
training sessions/conferences provided by
organizations like the WV Municipal
League, National League of Cities, WV
Brownfield & MainStreet, etc.

2025-2030

Qutreach and Education.

Development of a comprehensive new
employee orientation training with an
overview for all departments, then specific
job-related training for certain
departments.

2026

Qutreach and Education.

4.3 Demonstrate commitment to employee safety.

emergencies in the workplace.

Actions Estimated Time Frame Deliverable or Result
Update response plans concerning 2025-2030 Inventory, assessment, or study.
emergencies in the workplace.
Provide hands-on training concerning 2025-2030 Outreach and Education.
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Focus Area 5: Community Safety

Fairmont is committed to protecting the safety of and enhancing the well-being of all community members and visitors.

In this Focus Area, council establishes the following objectives:

1. Improve and expand public safety infrastructure and resources.
2. Enable efficient emergency response and effective disaster response.

3. Facilitate the safe, efficient movement of drivers, bicyclists, and pedestrians.

5.1 Improve and expand public safety infrastructure and resources.

settlement funds.

Actions Estimated Time Frame Deliverable or Result

Deploy public safety cameras in strategic 2025-2026 Cameras have been installed at Windmill

locations including but not limited to Park, 5™ Street Park and Norwood Park.

municipal parks. They are currently in the process of
becoming operational.

Implement Municipal Body Worn-Cameras 2025-2026 The Fairmont Police Departmentis in the

for Police Department. process of rolling out city issued body-worn
cameras.

Evaluate additional technology 2025-2030 Inventory, assessment, or study with action

improvements for public safety operations. plan.

Implement distribution of opioid 2025-2026 The city is in the process of moving this

forward, but we admit it has taken longer
than we’d like.

We are in the process of developing rules
for the AD-HOC committee when it comes
to the consideration of applications. We
hope to get this process back on track in
January of 2026.
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5.2 Enable efficient emergency response and effective disaster response.

“Disasters and Disaster Response
Inspection” and FEMA

Actions Estimated Time Frame Deliverable or Result
Work with partner agencies to review and 2025-2026 Inventory, assessment, or study.
update standard operating procedures for
disaster scenarios.
Further strengthen emergency 2025-2026 Process Improvements.
communication capabilities and strategy.
Plan for continuity of government after 2025-2030 Plan Development.
catastrophic event.
Sponsor or provide training through ICC for 2026-2028 Outreach and Education.

5.3 Facilitate the safe, efficient movement of drivers, bicyclists, and pedestrians.

enhancements on a permanent or
temporary basis (Including one-way
streets, speed hump/bump, increased
signage and street connections for select
dead end streets).

Actions Estimated Time Frame Deliverable or Result
Develop the City-Wide Safety Action Plan 2025-2026 Our City-Wide Safety Action Plan has been
as part of the DOT’s Safe Streets and Roads delayed with the change in federal
for AlL (SS4A). administration, and we are working through
this with our federal partners.
Plan and implement various street safety 2025-2026 The city is working through its Safe Streets

and Roads for All funding that was
awarded. This process has been delayed
based on the change in federal
administration.

We’re also working on changes to a couple
of neighborhoods that will go out to bid in
the spring related to speed humps and
increased signage.
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Plan for sidewalk improvements and
development in high traffic areas.

2025-2030

The city is having discussions with CEC
about a strategy document to prioritize
sidewalk replacements.

Implement sidewalk improvements and
development in high traffic areas.

2025-2030

While we’re working on implementing a
broader plan, we’ve completed sidewalk
improvements in the downtown core as
part of street paving and drainage work.

We applied for a transportation alternative
grant in the amount of $2,233,720 for the
replacement of East Park Avenue
sidewalks.

This is being prioritized based on the
planned resurfacing projects by WVDOH on
all East Side routes.
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Focus Area 6: Powerful Partnerships & Collaborations

Fairmont values productive, positive partnerships and collaborations with a variety of organizations, agencies, and community

stakeholders.

Inthis Focus Area, council establishes the following objectives:

1. Seek opportunities to collaborate with local county and city governments.
2. Strengthen and extend existing partnerships with community stakeholders and organizations.
3. Forge connections at the state and federal level to maximize access to available programs and funding.

6.1 Seek opportunities to collaborate with local county and city governments.

Commission on issues affecting Fairmont
and Marion County.

Actions Estimated Time Frame Deliverable or Result
Facilitate regular information sharing with 2025-2030 Partnership and Collaboration.
area city governments.
Attend and offer updates as needed on city 2025-2030 Outreach and Education.
projects at Marion County Commission
Meetings.
Seek collaboration with the Marion County 2025-2030 Partnership and Collaboration.

6.2 Strengthen and extend existing partnerships with community stakeholders and organizations.

community priority needs. This should
include partnerships around infrastructure
upgrades on WV DOH maintained
highways.

Actions Estimated Time Frame Deliverable or Result
Hold regular opportunities for informal 2025-2030 Qutreach and Education.
contact between staff and community
members.
Continue engagement with WV DOH on 2025-2030 The partnership is going well with our

advocacy leading to paving work downtown
and all east side routes being prioritized for
resurfacing in FY27.
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Continue to grow communication with 2025-2030 The city is working very closely with both
Fairmont State University and Pierpont institutions around projects of mutual
Community and Technical Colleges. benefit.
Continue to grow communication with 2025-2030 The city is working with the Marion County
Marion County Schools. School System to ensure that our
investments in sports tourism also benefit
our existing athletic programs.
Continue to grow communication with 2025-2030 Partnership and Collaboration.
community organizations like the Council
of Churches and Veterans Associations.
Collaborate with and support efforts to 2025-2030 We’re continuing to collaborate with
deal with homelessness and the issues multiple partners through the Fairmont
around it. Unsheltered Task Force.
One key component is to implement an
Outreach Worker through the United Way
that can help with coordination of services.
Communicate and collaborate with 2025-2030 Partnership and Collaboration.

Clarksburg, Bridgeport, and Morgantown to
grow the upper I-79 Corridor.

6.3 Forge connections at the state and federal levels to maximize access to available programs and funding.

Actions Estimated Time Frame Deliverable or Result
Meet annually with congressional staff to 2025-2030 These efforts are underway, and the city is
plan effective applications for maintaining regular communication with
Congressionally Directed Spending. our congressional delegation on a regular
basis.
Implement federal funding strategy and 2025-2030 The city is consistently working with its

grants grid to secure funding for key
projects and programs.

federal advocacy consultant Merchant
Mcintyre & Associates and our Grant
Administrator to ensure an effective
strategy to secure funds for critical
projects.
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Meet regularly with state-elected
leadership to ensure coordinated
legislative efforts.

2025-2030

Partnership and Collaboration.

Attend conferences and information
sessions to network with state and federal
officials.

2025-2030

Partnership and Collaboration.

Meet and communicate with federal and
State agencies on a regular basis.

2025-2030

As part of the city’s efforts to engage with
our congressional delegation we are also
meeting with federal and state agencies
around several critical projects and funding
streams.
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